DOLGEVILLE CENTRAL SCHOOL
Dolgeville, NY 13329

[

Tuesday, January 17, 2023 Regular Meeting James A. Green School
PRESENT. ABSENT:! OTHERS PRESENT: PRESIDING OFFICER:

S. Hongo, President None I Gilfus Scott Hongo, President

J. Williams, V Pres. C. Chrisman

J. Schmid M. Primeau 1
C. Williams J, Radley

C. Spofford Gabrielle Rockwell, Student BOE Member

J. Izzo (lefi @ 8:29 pm)

T Rutkowski

The regular mesting was called to order at 6:00 p.m. in the Jr./Sr. high school cafeteria.

President, Scott Hongo, asked everyong to rise and recite the Pledge of Allegiance.

MINUTES

Motion by Mr. Spofford, second by Mrs. 1. Williams, to approve the minutes of December 20, 2022
(regular meeting), as presented.
Ayes All — Motion Carried 7:0

CORRESPONDENCE ~ None
FINANCIAL
Motion by Mr. Schmid, second by Ms. C. Williams, to approve the following financial items:

That General Fund Schedule #A-38 in the sum of $2,348.5%; General Fund Schedule #4-40 in the sum

of $359,449.97; General Fund Schedule #A-42 in the sum of $341,439 90; General Fund Schedule #A-43
in the sum of $421,376.28, Schoo! Lunch Fund Schedule #C-7 in the $24,081.92 and Special Aid Fund
Schedule #F-5 in the sum of $8,252.50 be approved and ordered paid pursuant to review of claims auditor,
Jacquetene Hill.

To accept the Treasurer’s Report for December 2022 as presented,
Ayes All — Motion Carried 7.0

CURRICULUM PRESENTATION - Reading League Update
(Mrs. Chrisman / Ms. Jessica Pasik, Professional Development Director, The Reading League)
See attached.

REPORTS

Elementary School Renort — Mrs. Chrisman — Attached

High School Report — Mr. Gilfus (4s interim secondary principal)
*  The 2™ semester is nearly done. Regents and mid-term testing will begin next week utilizing
the gymnasium as weil as some classrooms. Grades PreK-8 will be in session for the weel,
»  Friday, January 27" will be a half day for students and include DEI presentations for PreK-6
Faculty and 7-12 Faculty in the afternoon, Dr Jones will also work with students Grades 5-12
in the morning.

*  Regarding DEI (Diversity, Equity, Inclusion) - Where is the district (students and staff) at on DE[?

Where does the district need to go/what issues need to be addressed?

*  On Monday, March 6™ (with BOCES finding) motivational speaker, Stephen Hill, will be here to
speak to Grades 7-12 students on substance abuse. Stephen Hill, founder of Speak Sobriety, is a
renowned national speaker on substance abuse prevention and mental health awareness,
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*  We continue to release “Senior Spotlights” with two seniors being recognized on Tuesdays and two

seniors on Thursdays.

CSE Director/Principal Report — Mrs. Primeaun — Attached

DCS Snecial Edueation District Plan — Mrs. Primeau — Attached

Dean of Students/Athletic Director Renort ~ Mr. Zilkowski — Attached

Superintendent’s Report — Mr. Gilfus

Mr. Gilfus made the following comments:
»  DCS will welcome a new school nurse on Monday, January 23
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*  Negotiations continue with the CSEA bargaining unit with an anticipated agreement for
our February 14" Board of Education meeting.

®  Work continues on the school budget for 2023-2024

¢ The laser cutter from the industrial technology ¢lass will be returned and replaced

¢ Will begin drafling district calendar for 2023-2024 based on BOCES calendar

Buildings & Grounds Report — Mrs. Radley/Mr. Congdon - Attached
Transportation Report — Mr, Stack — Attached

Food Service Report ~ Mr Dupuis — Attached

Technology Repott - Mr. Dy, Mr. Randall — Attached

Revenue Analvsis/Expenditure Analvsis Reports for December, 2022 — Mrs. Radley -- Attached

Motion by Ms. C. Williams, second by My. Spofford, to accept the above building reports as presented
and to approve the Special Education District Plan for 2022-2023 as attached.

Ayes All - Motion Carried 7:0
PRIVILEGE OF THE FLOOR
No public comiments were heard.
OLD BUSINESS

a.  Capital Project Update — Mr, Gilfus/Mrs. Radley
Mr. Gilfus and Mrs. Radley made the following comments:

®  Met with C&S and SEI to discuss the updated schedule for the work.

= All paperwork has been submitted to SED with a 3 party reviewer in place to expedite the
approval process. SED approval is anticipated by April 2023, at which time the bidding
process can begin.

¢ Will be working with two different timelines ~ Roof and Bus Garage — and will have different
phases based on supply availability

¢ The project is within budget right now, but there is a 20% contingency built into the budget to
accommodate unexpected expenditures.

*  Will be meeting again in two weeks with C&S and SEI for a status update

NEW BUSINESS

a.  Approve Memaorandum of Understanding

Motion by Mr. Spofford, second by Mrs. J. Williams, to approve the Memorandum of Understanding
by and between the Dolgeville Central School District and the CSEA Local 1000 AFSCME AFL-CIO

Dolgeville Central School Distvict Unit #7102-00, Herkimer County Local 822, to establish compensation

for Teacher Aides to substitute for a Teacher as per attached. Once a new Collective Bargaining
Agreement 1s reached with the CSEA, this agresment in its entirety will become part of the new
Agreement and added to Article V Compensation

b.  Approve Memorandum of Understanding
Motion by Ms. C. Williars, second by Mr. Spofford, to approve the Memorandum of Understanding
by and between the Dolgeville Central School District and the CSEA Local 1000 AFSCME AFL-CIO

Dolgeville Central School District Unit #7102-00, Herkimer County Local 822, to establish compensation

for a Nurse to cover multiple buildings as per attached. Once a new Collective Bargaining Agreement is
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reached with the CSEA, this agreement in its entirety will become part of the new Agreement and added to

Article V Compensation.

¢. Revise 022-2023 Student Code of Conduct
Motion by Mr, Spofford, second by Ms, C. Williams, to revise the 2022-2023 Student Code of Conduct,
effective January 31, 2023, by removing the following item located on page 10 under V. Student Dress
Code!

“13. Backpacks are to carry your books and school supplies to and from school only, and are not to be
used during regular school hours (7:45 a.m. to 2:35 p.m.) except for medical purposes as prescribed by
a physician or health care provider, and cleared by the schoo! purse.”

Ayes All — Motion Carried 7:0
d.  2023-2024 District Calendar — Discussion

Mr. Gilfus reviewed with the board a calendar similar to the BOCES calendar distributed in the BOE
packet.
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INFORMATION ONLY
a. Liberty Partnership Program (LLP) with SUNY Poly — Grant for Career Planning
b.  JUUL Labs, Inc. Lawsuit — Update — Waiting for Consent Package
¢ Frankfort-Schuyler recommendation to fill open BOCES Board seat
d.  Building Use Requests by outside groups approved by Superintendent
1) Sarah Williams-Herringshaw (Connected Community Schools) — Use Elementary Cafeteria
on 1/23/2023

BOARD FORUM

The board members offered the following comments during Board Forum:

Student BOE member — Possible mid-term scheduling conflict

New door security is great with cameras and automatic doors

The band concert was great, nice job!

Thank you to all in attendance at tonight’s meeting

Thank you for the Reading League update

Congratulations to Mrs. Primeau as Jr. Sr. High School Principal

Congratulations to Gabriet Herringshaw on being accepted into West Point Military Academy,
which is an honor for him and also for the district!

Thank you to the administration, faculty and staff for all they do

*  Mrs. Sherwood will be at the February meeting to present the BOCES budget

®  Thank you to our student board member for providing input from the student body

* & & & ¢ 9 =

EXECUTIVE SESSION
Motion by Ms. C. Williams, second by Mr. Schmid to enter executive session at 7:17 p.m. to
discuss items related to the medical, financial, credit or employment history of a particular person(s)
or matters leading to the appointment, employment, promation, demetion, discipline suspension,
disrnissal or removal of a particular person(s); and to discuss contract negotiations and ongoing
litigations.
Ayes All - Motion Carried 7:0
Ms. Izzo left the meeting at 8:29 p.m
Motion by Mrs. J. Williams, second by Mr. Spofford, te return to regular session at %:16 p.m.
Ayes All - Motion Carried 6:0
CSE/CPSE MINUTES AND RECOMMENDATIONS

Motion by Mr. Schmid, second by Ms_ J. Witliams, to approve the CSE/CPSE Minutes and
Recommendations covering the period 12/15/2022 through 1/10/2023 as attached.

Ayes All — Motion Carried 6:0

PERSONNEL

Motion by Mr. Spofford, second by Ms. C. Williams, upon the recommendation of the Superintendent
of Schools, to accept and approve the following resignations/leaves/appointments:

To approve the appointment of Tyler Smith to the following position:

Name: Tyler Smith

Position: Long Term Substitute Teacher — Mathematics

Reason: Fill Vacancy (K. DowdalVK Bleam)

Effective Date: 1/30/2022 - 6/23/2023 - Extend appointment to end of the school year
(Served as LT Sub prior from 8/31/2022-1/27/2023

Tenure Area: NA

Certiftcation: Initial Certificate Pending — Mathematics 7-12 - 1/13/23 - 1/31/2028

Rate of Pay: 1/200™ of Step | DTA Salary Schedule - (5223 49/day) for days worked

To approve the following substitute appointments:

Sarah Countryman as Substitute Teacher/TA, Sub Teacher Aide, Sub Monitor, Sub Clerical Worker
Craig Eggleston as Substitute Teacher/TA, Sub Teacher Aide, Sub Menitor
Linda Roche as Substitute Music Teacher
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To approve the appointment of the following extraduty positions for 2022.2023 Appr.Appt.
Extraduty
Sarah Flint-Rados Varsity Softball Head Coach — Step 12 @ .085 2022-2023

Sandra Gonyea

Matthew Randall
Daniel Guenthner
McKensey Castor
Connor Morse
Lauren Vedete

Modified Softball Head Coach - Step 3 @ .055

Varsity Boys” Outdoor Track & Field Head Coach — Step 11 @ .085

Varsity Girls’ Outdoor Track & Field Head Coach — Step 12 @ 085

Varsity Assistant Track & Field Coach - Step 2 @ 065

Modified Boys’ Outdoor Track & Ficld Head Coach — Step 1 @ .055
Modified Girls’ Outdoor Track & Field Head Coach - Step 1 @ 055

Kyler Ford Unpaid Outdoor Track & Field Assistant Coach — Step 1
Ashley Randall Unpaid Quidoor Track & Ficld Assistant Coach — Step 9
Curt Bray Boys’ and Girls’ Varsity Golf Head Coach - Step 9 @ .085
Ayes All — Motion Carried 6:0
FUTURE MEETINGS Future
Regular Meeting — February 14, 2023 — Budget Presentation Meetings
Regular Meeting — March 21, 2023 - Budget Review
Reguiar Meeting — April 18, 2023 - Tenure Celebration
Special Meeting — April 19, 2023 (Wednesday) — Top Senior Recognition & BOCES Budget Vote
Special Meeting — May 9, 2023 ~ Budget Hearing — Auditorium
Special Meeting — May 16, 2023 - Budget Vots/Board Election — HS Cafeteria — 2:00-8-00 p.m.

Regular Meeting —

May 17, 2023

*Note — Health & Safety Committee Meeting for 2/14/2023 @ 5:00 p.m. has been cancelled

ADJOURNMENT Adjournment

Motion by Ms. C,

Williams, second by Mr. Spofford, to adjourn at 9:17 p.m

Ayes All - Motion Carried 6:0

— ) . ;
W gda L T
District Clerk




1

2)

3)

4

Finance/Audit Committee

Meeting Minutes
6:00 PM — HS Library
February 9, 2023

NYS Fiscal Stress Designation — DCS is not on the list!
The committee discussed the NYS Fiscal Stress monitoring system results from 21-22. Dolgeville
Central School was not on the NYS Fiscal Stress list.

Tax Cap Discussion

We discussed the NYS tax cap formula and why Dolgeville CSD's levy increase could be up to
3.5%. DCS could go out at a 5.5% levy increase without seeking supermajority, During the
passing of the recent DCS capital project, community members are aware that there is already a
1.1% increase over 2% and then the Herkimer County BOCES project has added additional
capital exemptions that has brought up the threshold for 23-24. The BOE will need to propese a
levy increase by the end of February. The NYS Property Tax Cap calculation needs to be
submitted to the state before March 1°

We looked at Cap Calculations that show every half of a percent that is deducted from 5.5% the
district does not collect approximately 825,000. For example, if the District decides to go out for
a 5% levy increase instead of 5.5% the district would leave $25,000 on the table. This 325,000
would compound for the district, leaving more and more money uncollected each year. Every half
percent deducted afier that would add an additional 325,000 left on the table.

Estimated Revenue

The NYS preliminary budget runs project approximately a $1.9 million dollar increase for DCS
in 23-24. This is due to the Foundation did recalculation in November that includes a 7.9% CPI
increase over last years formula and adjust for changing demographics of our students and the
community’s wealth and income. This will be a once time adjustment and we should expect to see
state aid increases go back down to a stable increase of $200-$300 thousand per year. Due to
this increase estimated revenues are up 10% from the previous year.

Estimated Expenses

Due to the increase in Revenue mentioned above the district is currently trying to include any
grant funded positions and programs into the budget that have been paid via grants the last two
year. These grants will be discontinued after 23/24 so if we want to continue with the programs
the way they have been for the past 2 years we need to try to push them to the general fund
budget. Due to these increases we are projecting a 8.7% increase in our expenditure budget. We
are still waiting on BOCES contracts to come in, which are currently in the budget as an
estimated 4% increase over last year.

As long as State Aid Revenue projects hold stable for legislative approval then DCS should not
need to use Fund Balance to off-set revenues and expenditures.

Next Finance/Audit Committee Meeting Date: Thursday, April 13th, 2023.
Budget Hearing: May 9%, 2023
Budget VOTE: May 16*, 2023



Herkimer-Fulton-Hamilton-Otsego
Board of Cooperative Educational Services

2023-2024 Proposed
Administrative and Capital Budgets
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HAMILTON - OTSEGO
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for Growth

| 1/27/2023




Board of Education
District Superintendent
Central Administration
Business Administration
Transfer Charges

Total Current Admin.

Costs

Post-Employment Health

Total Administrative
Budget

1/27/2023

Herkimer-Fulton-Hamilton.Otsego
Board of Cooperative Educational Services
Administrative Budget Summary

2021-22
Actual

Budget
$ 80,942

300,416
208,682

565,546

14,592

$1,170,178

2023-2024

2022-23
Current

Budget

$109,350
326,156
276,292
611,179

29.284

$1,352,261

2,096,976

$3,267,154

$2,287.341

$3,639,602

2023-24
Proposed

Budget
$113,472

344,624
284,818
755,051

27,500

$1,525,465

$2,460,000

$3,985,465

%
Change

3.77%
5.66%
3.09%
23.54%

-6.09%

12.81%




Herkimer-Fulton-Hamilton-Otsego
Board of Cooperative Educational Services

| BOARD OF EDUCATION
Non Instructional Salaries
Internal Claims Auditor
Supplies
Memberships & Annual Meeting Expenses
Travel Expenses
Conferences
Audit/Legal
Other BOCES*
Employee Retirement
Social Security
Health Insurance

Post-Employment Health
Dental/Vision Reimbursement
Workers Compensation
Unemployment Insurance

Total Board of Education

Administrative Budget
2023-2024

2021.22
Actual

Budget

$8215
2,750
4,480
10,602
0

290
18,000
31,457
1,611
795
1,837
740

0

110

55

880,942

*Labor Relations, Policy Service, Intemal Audit

| 1/27/2023

2022-23
Current

Budget

$ 8,437
2,750
7,571

11,330
1,030
3,200

21,575

48,540
1,042

665
2,339
716
0

112
43

$109.350

2023-24
Proposed

Budget

$8,775
2,750
7,800
11,700
1,100
3,300
22,300
50,000
1,510
856
2,500
694

0

112

56

$113453




Herkimer-Fulten-Hamilton-Otsego
Board of Cooperative Educational Services
Administrative Budget
2023-2024

2021-22 2022-23 2023-24
Actual Current Proposed

Budget Budget Budget

DISTRICT SUPERINTENDENT

District Superintendent Salary $127.614 $138,061 $148,974
Office Staff Salaries 66,466 68,260 70,991
Miscellaneous Office Salaries 0 500 500
Supplies and Materials 9,098 12,061 12,400
Contractual Expenses 6,400 15,450 15,900
Travel Expenses 2,662 5,665 5,800
Staff Conferences 10,305 6,200 6,400
Consultants & Lawyer 5,286 5,150 5,300
Other BOCES* 533 40 533
Teachers Retirement (TRS): District Supt. 15,506 14,498 14,636
Employees Retirement (ERS) 9,939 8,191 9,365
Social Security 4,835 5,260 5,560
Health Insurance 25,427 29,880 31,400
Post-Employment Health 13,100 13,238 13,338
Dental/Vision Reimbursement 334 600 300
Workers Compensation Insurance 1,941 2,068 2,151
Unemployment Insurance 970 1.034 1,076

Total District Superintendent $300,416 $326,156 $344,624

*Labor Relations

1/27/2023




District Superintendent Compensation and Expense Disclosure

The District Superintendent’s employment agreement is limited to terms and conditions established by the State
of New York for state employees in the Management/Confidential Group. The Herkimer BOCES District
Superintendent compensation is budgeted from two sources as follows:

State of New York $ 43,499
BOCES 148,974
Total* $192,473

*Total increase is calculated on total salary (NYS share plus BOCES share)
(This is pending Board action, typically in the summer)

The District Superintendent is budgeted to provide other benefits to which the BOCES contributes as follows,
estimated for 2023-2024:

Health Insurance ($7,940)

Life Insurance ($470)

Disability Insurance ($450)

Teacher Retirement ($14,897)

Annual Dues to Professional Organizations




Herkimer-Fulten-Hamilton-Qtsego
Board of Cooperative Educational Services
Administrative Budget
2023-2024

2021-22 2022-23 2023-24

Actual Current Proposed
Budget Budget Budget
CENTRAL ADMINISTRATION
Instructional Salaries $47,538 $ 49,885 $ 51,857

Office Staff Salaries 44,798 47,008 47,695

Supplies and Materials 1,713 5,408 5,600

47,101 38,064 39,200

Contractual Expenses

Travel Expenses 249 515 500

Staff Conferences 648 1,500 1,500

General Liability Insurance 48 45,000 46,400

12,300

12,700

Consultants/Lawyers 2,172

19,361 30,232 31,350

Other BOCES

4,562 5,175

5,186

Teachers Retirement (TRS)

6,248

6,698 5,521

Employees Retirement (ERS)

7,616

6,814 7,290

Social Security

19,222 20,140 21,160

Health Insurance

6,233 6,201 6,172

Post-Employment Health

Dental/Vision Reimbursement 236 600 200

| Workers Compensation 923 969 996

Unemployment Insurance 462 484 498

Total Central Administration

$ 276,292 $ 284,818

$ 208,682

1/27/2023



Herkimer-Fulton-Hamilton-Otsego
Board of Cooperative Educational Services
Administrative Budget
2023-2024

2021-22 2022-23 2023-24

Actual Current Proposed
Budget Budget Budget

BUSINESS ADMINISTRATION

Salaries

$231,831 $257,698 $355,135

Equipment 0 0 0

Supplies and Materials 9,554 10,000 9,500

Contractual

104,562 116,995 120,000

Staff Travel 466 150 250

Staff Conferences 1,381 2,500 2,500

38,405 10,300 10,600

Consulting

Interest Expense 0 18,000 18,000

24,800 26,200

Other BOCES* 19,431

3,429 7,381 3,845

Teachers Retirement

26,082 22,464

41,486

Employees Retirement (ERS)

16,983 18,550 24,954

Social Security

92,944 100,000 115,000

Health Insurance

15,649 15,977 21,692

Post-Employment Health

Dental/Vision Reimbursement 1,352 3,000 1,400

2,993

2,318 2,243

Workers Compensation

1.159 1,121 1,496

Unemployment Insurance

Total Business Administration $565,546 $611,179 $755,051

*State Aid Planning, Teacher Recruiting, Coop Purchasing/Bidding, Workers Comp. Admin.

172772023



Herkimer-Fulton-Hamilton-Otsego
Board of Cooperative Educational Services
Administrative Budget
2023-2024

2021-22 2022-23 2023-24
Actual Current Proposed

Budget Budget Budget

TRANSFER CHARGES
Operation and Maintenance 0 0 0
Telephone 1,184 8,964 3,000
Computer Support 13,408 14,420 14,000
Printing 0 0 5,000
Cooperative Purchasing 0 0 0
Staff Development 0 750 500

$14,592 29,284 27.500

Total Transfer Charges

Total Current Administrative Costs

$1,170,178 $1,352,261 $1,525,465

POST EMPLOYMENT HEALTH [NSURANCE

| Post-Employment Benefits

$ 2,096,976 $2,287,341 $2,460,000

Total Undistributed

$2,287,341 $2,460,000

$ 2,096,976

$3,267,154 $3,639,602 $3,985,465

Total Administrative Budget

9.50%!

1 Change from 2022-2023 Budget

1/27/2023




Herkimer-Fulton-Hamilton-Otsego
Board of Cooperative Educational Services
Administrative Budget Revenues
2023-2024
2022-2023 2023-24
RWADA Current Proposed

Admin Admin

District 2022-2023 2023-2024 Budget Budget
Central Valley 2,224 2,097 $ 897,161 $968,651

797 752 321,510 347,366
Frankfort-Schuyler 839 784 338,452 362,147
Herkimer 1,142 1,087 460,683 502,109
Little Falls 1,020 1,005 411,468 464,232
Mount Markham 1,113 1,082 448,984 499,800
Owen D. Young 173 178 69,788 82,222
Poland 587 567 236,796 261,910

Richfield Springs 433 424 174,672 195,855

West Canada Valley 709 652 286,010 301,173

Totals for School Districts 9,037 8,628 $3,645,524 $3,985,465

1/27/2023




Herkimer-Fulton-Hamilton-Otsego
Board of Cooperative Educational Services
Capital Budget
2023-2024

2021-22 2022.23 2023-24

Actual Current Proposed
Budget Budget Budget

| CLASSROOM RENTALS

Central Valley $163,850 $184,000 $212,000
Dolgeville 7,500 7,500 7,500

Frankfort-Schuyler 0 0 0
Herkimer 7,500 7,500 7,500
Owen D. Young 6,500 6,500 6,500
Poland 0 0 0
Richfield Springs 0 0 0
Summer Programs 25,000 25.000 25,000
Total Classrooms $210,350 $230,500 $258,500

OTHER FACILITY RENTALS

HARC $114,342 $258,500 $400,000
One-Stop 7,600 7,000 7,000

Oneida BOCES 18,000 18.000 18,000
Total Other Facilities $139,342 $283,500 $425,000

CAPITAIL EXPENDITURES

Bonds & Energy Perform., $1,126,225 $1,125,000 £1,100,000
Capital Project 0 0 12,000,000
Capital Fund 0 150.000 150,000
Total Capital Expenditures $1,126,225 $1,275,000 $13,250,000

Total Expenditures $1,475,917 $1,789,000 $13,933,500

REVENUES

Charge to Districts $1,356,917 $1,648,000 $13,797,000
Program Charges 72,000 78,000 78,000
Preschool Programs 39,500 55,500 51,000

7.500

7.500 7.500

Other Programs

Total Revenues

$1,475,917 $1,789,000 $13,933,500

142772023



RWADA Charges
Capital Budget
By School District
2023-2024

DASNY Capital
District Rental Bonds Proiect Total

$ 169,403 $ 258,353 $3,330,320 3,758,076
Dolgeville 60,749 88,213 503,200 652,163
Frankfort-Schuyler 63,334 120,031 1,177,440 1,360,805
Herkimer 87,812 124,032 1,585,440 1,797,284
Little Falls 81,187 116,697 1,385,280 1,583,164
Mount Markham 87,408 138,703 1,500,960 1,727,070
Owen D. Young 14,379 26,959 262,560 303,899
Poland 45,804 73,543 712,200 831,547
Richfield Springs 34,252 64,779 609,480 708,511

West Canada Valley 52,671 88,690 933.120 1,074,481

Capital District Charges $697,000 $1,100,000 $12,000,0600 $13,797,000

*note that different RWADA levels apply to different parts of the capital budget: for the remaining debt on the
| 2010 project, the 2010 RWADA is used, for the capital project, the 2022 RWADA is used, and for the rentals
and leases for 2024, the 2023-24 RWADA is used

142772023
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The Violet Festival

P.O. Box 83
Dolgeviile, NY 13329

February 1, 2023
Superintendent Gilfus and Board of Education

38 Slawson Street
Dolgeville, NY 13329

Dear Superintendent Gilfus and Board of Education:

The Violet Festival Committee would like to thank you for your support with past year’s festi-
vals. ltis important to this committee that we continue to work closely with our village board, Police
Department , Fire Department, DPW and all concerned organizations. We try to provide a weekend
of activities that leave all present and past members of this community proud to call Dolgeville, their
hometown. The dates for this year’s festival are June 9,10,11,2023.

We are requesting the use of your parking lots again for this year’s festival. They provide a
safe area for people to park and walk to the festivities. We would also like to request the use of the
Consumer Science Kitchen, Room 107 for our pie baking fundraisers. We usually bake pies once a
year at Easter. We hope to continue this tradition with your approval. Due to the Covid pandemic we
have not held fundraisers in two years. Hopefully by fall we will be able to bake pies for Thanksgiv-
ing.

The parade is Saturday June 10th with a step off time of 10:00 am. We are reminding all or-
ganizations that congestion is extreme and that all members and participants should plan to be in
their line up position early. Pliease remind all of your staff and their students that they can not get
through the village in the last minutes before the parade. The theme for this year’s parade is “Show
your Violet Spirit”. Every year we have parents trying to maneuver through the streets to get their
child to the band meeting spot or sport group float; this is dangerous and futile since the streets are
plugged up and will soon be shut down.

itis the safety of the runners, students and parade participants that | am most concerned for.

Thank you for your consideration in these matters and if you need more information please contact

Ruth Jaikin at 315-868-4130. We look forward to seeing Dolgeville Bloom Again in 2023!

Sin rely:
5 Sﬂ}?g_,\._ﬂ«\-“vw'

Ruth S Jaikin
Violet Festival Committee
ruthsjaikin@gmail.com
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Total available balance as reported at the end of the preceding period. ..oooiiiiii i

For the period

January 1 - January 31, 2023

$ 164,776.35

RECEIPTS DURING MONTH
Junuare-23 Herk. Co. Stumpage $ 565.88
Transfer from Savings $  1,950,000.00
Interest & Earnings 3 25.43
Refund Current Year Expense $ 13.09
Coaching Course Misc Revenue 3 300,00
Herkimer Co Pre-K Evals 3 5,600.00
Health/Dental Premiums 3 71,658.31
Mousic Rental $ 9.00
BOCES Pre-K Rent 5 750.00
Total Receipts, ... vveeriivnirsseenninnn 3 2,023,921.71

Total Receipts, including balance...... $ 2,193,698.06

DISBURSEMENTS MADE DURING MONTH

Dsisrintion [LF S av
Due to Special Aid, School Lunch 3
Transfer to Metro. Commercial Bank [ $

- Ambiung |
Fo LTI G = IBLAGLE

442, 42720 $ 341,436.90

42721 42820 3 421.376.28
443, 4282] 446, 42830 3 333,984.78
42831 42835 $ 1,104.38

Total Disbursements ..........covoevven.. ..

$ 2,127,905.34

Cash Balance as Shown by Records

RECONCILIATION WITH BANK STATEMENT

Balance as given on bank statement, end of month
Less total of outstanding checks, List on reverse side
Deposits outstanding and credits not reflected on statement
Bank Adjustments

71,639.33
{5.846.61)

Rt R

Total Available Balance

Reeeived by the Board of Education and entered as part of the
February 14, 2023

This is to certify that the above Cash Balanee is in
agreement with my bank siatement, as reconciled,

. {_’JH{ A= 7 A A
Clerk of Board of Education Treasurer of School District ~
ACCOUNT BALANCES
Capital Fund $ 71,382.68
General Fund Savings $  6,156,629.13
Metropolitan Commercial Bank §  4,040,472.58
School Lunch $ 6,103.76
Special Aid $ 5,712.63
Special Revenue Fund $ 15,132.28
Tax Account b -




DOLGEVILLE CSD N'G | SID‘N\

Bank Reconciliation for period ending on 1/31/2023

Account: M&T General Fund Checking
Cash Account(s): A 200

Ending Bank Balance| 71,636.33

Qutstanding Checks (See ksting below): - £,646.61

Deposits in Transit + 0.00

Other Credits: + 0.00

Other Debits: - c.00

Adjusted Ending Bank Balance 6579272 v
Cash Account Balace: 65.792.72 ./
Outstanding Check Listing

Check Date Check Number Payee . Amount
10/14/2022 42396 DAKOTA NOLAN 164 B0
111102022 42517 MOHAWK REG ASSC OF SCHOOL DIST ADMN 50.00
01/13/2023 42732 CANASTOTAGENTRAL SCHOOLS 300.00
011372023 42744 JAMES A CUSHMAN 92.40
011132023 42755 KAREN GEORGE 188.40
01/13/2023 42756 JOSEPH GILFUS 92.88
01/13/2023 42774 MARK LEWIS 112.40
01/13/2023 42783 MARK C. MONTGOMERY 8240
01/13/2023 42789 DWIGHT PUTMAN 92.40
01/13/2023 42790 LINDA PUTMAN 188,40
01/13/2023 42791 PAUL PUTMAN 188.40
01/13/2023 42801 JOSEPH STACK 125.20
01/43/2023 42802 KEITH STOUTNER 112.4Q
01/13/2023 42820 M & T BANK 294215
01/24/2023 42831 CHARTER COMMUNICATIONS 525,69
01/24/2023 42832 CHARTER COMMUNICATIONS 248 89
01/24/2023 42833  CHARTER COMMUNICATIONS 8087
01/24/2023 42834  CHARTER COMMUNICATIONS 68.93
01/2712023 42835  SHERBURNE PAGEANT OF BANDS 200.00
Outstanding Check Total: 5,846.61

.".._HI' i
Nasecakaolt s, e M Mk

Frepared By Approved By U

I, [ _/'I

02/10/2023 10:19 AM Page 11



DOLGEVILLE CENTRAL
BUSINESS OFFICE

Sara M. Martyniuk - Senior Account Clerk/Treasurer Email: smartyniuk@dolgeville,org
38 Stawson Street Telephone {315) 429 - 3155 Ext, 3003
Dolgeville, New York 13329 Fax (315) 429-8473

*EEEE Memorandum **%%*

To: DCS BOE Members
- P

From: Sara Martyniuk, District Treasurer %‘x ] ¥=

Date: February 6, 2023

Subject: Metropolitan Commercial Bank — January Activity

Number | Date Description of Transaction Debit Credit Balance

12/30/22 | BALANCE FORWARD $3.029,302.02
JET140 1/26/23 | TRANSFER FROM GF CHECKING $1,000,000.00 | $4,029,302.02
JET51 1/31/23 | INTERESY $11,170.54 | $4,040,472.58
YTD TOTAL:

07/31/2022 15 TO RECORD INTEREST MCB JE-2 1,128.89
08/31/2022 36 TO RECORD INTEREST MCB JE-4 3,467.85
08/30/2022 58 TO RECORD INTEREST MCB JE-5 3,496.81
10/31/2022 79 TO RECORD INTEREST MCB JE-6 4,861.60
11/30/2022 109 TO RECORD INTEREST MCB JE-7 5,758.90
12/31/2022 127 TO RECORD INTEREST MCB JE-8 9,209.87

01/31/2023 151 TO RECORD INTEREST MCB JE-9 11,170.56  40,094.48



DOLGEVILLE CENTRAL SCHOOL DISTRIC

FINANCIAL SUMMARY REPORT

START DATE: 10/1/2022 END DATE: 12/312022
PRINTED: 0124/2023 3:58 pm

2034~ 4033 .b:b* Qecar for \n\wm\.\vmﬁ.xs

BEGINNING ENDING

ACTIVITY BALANCE DEPOSITS PAYMENTS BALANCE
SALES TAX HOLDING ACCOUNT 1,114.60 1,183.64 0.00 2,298.24
AMNESTY INTERNATIONAL 39382 0.00 0.00 393.82
ART CLUB 299.77 2,183.28 2,385.88 97 .15
COLORGUARD 174.47 0.00 0.00 174.47
HIGH SCHOOL STUDENT COUNCIL 4,482.39 0.00 0.00 4,482.39
INSTRUMENTAL CLUB 1,813.40 0.00 0.00 1,813.40
NATIONAL HONOR SOCIETY 905,22 0.00 59.88 845 34
NATIONAL JR HONOR SOCIETY 2,270.17 .00 137.45 213272
SPANISH CLUB 1,024 95 0.00 50.00 974.95
STUDENT COUNCIL SCHOLARSHIP 4,008.38 288.36 0.00 4,266 74
THEATER CLUB 11,881.52 956.00 1,036.45 11,801.07
WRITERS' GUILD 4,766.76 0.00 0.00 4,766.76
YEARBOOK FUND 1,830,79 13,663.08 7,353.21 8,140,66
HORTICULTURE CLUB 24,704.12 0.00 0.00 2470412
CLASS OF 2023 2,906.41 10,166.22 5,932.25 7,140.38
CLASS OF 2024 2,056.06 1,098.70 1,512 46 1,642.30
MIDDLE SCHOOL ART CLUB 359.52 0.00 0.00 359.52
QUTDCOR CLUB 0.00 250.00 214,66 35.34
CLASS OF 2025 0.00 2,852.17 1,746.80 1,105.37
ACTIVITY TOTAL 64,992.35 32,641.43 20,429.04 77,204.74
BANK BALANCES

Bank ACCOUNT TYPE

M & T Bank Checking 27,737.99 32,560.92 20,429.04 39,869.87
M & T Bank Saving 37,254.35 80.51 0.00 37,334.87
TOTAL 64,992.35 32,641.43 2D,429.04 7700074

FINANCIAL _Summary.rpt

Sichiru fed 24/ 2023
NS Qlder

Page 1 of 1



M G nal Sandra Allen <szlen@dolgeville.org>

Re: volunteer fire fighters
1 message

Sandra Allen <zsallen@dolgaville.org> Mon, Jan 8, 2023 at 2:22 PM

To: Ruth Stewart-Jaikin <chairmanaccfd@gmail.com=

Hi Ruth -

Thank you,
We will include your presentation on our February 14th BOE meeting agenda and the board members will be provided with a copy of

the information you have provided.
Sandy

Sandra L. Allen

District Office

Dolgeville Central Schoo! District
315-429-3155 Ext. 3501

On Mon, Jan 9, 2023 at 12:15 PM Ruth Stewart-Jaikin <chairmanacafd@gmail.cons> wrote:



STATE OF NEW YORK

IN ASSEMBLY

Zha_ Psople of Che Jtave of Megw Yozh. Tepgasacnciad .n SR0ate snd Azxem-
Diy——do moagt_ as F )

£ dif-a. Voiuntesr firaflghtssa and raluntes: asbulsgue workess. 1.
Bsal properiy owned by an eciolled seabar oL au lncoxpssated  yoluntes:
Lire coapany. fixe departmeat of  Ancorporated veluniery  ambulants
secvice AE such ancolisd membec and spouss reslding in asy. ousty  shall
be  snempt from  taxatian o tha —SEfant_ of up o con parcwmal of Lhe
asawased yalue of such progmrty foz  cAty. willage. town, part town.
AEmcaal diatzici. wchool digtricr Eigm Slafsict =& couniy pucpomss.

Gy, willage. town schogl =iBRrici. Ficw distelict or cuunty slegc 4
wikile hepting. adopts & local law. ordinance or  cesals
Limewiag

4. _Such. sxssption shall Aol M granted = osn sorallied sasber of ag
ingarposated voluntess firw company Lizn dapastsant ox  Lacospucated
vosuntesy asbulmnce ssizace ssaiding in auoh LW i

sl e Eawn. 2r Vildkge which ix pezemd
S¥ such iscorporited yoluntes: flrs GoaTpany of fire depactmanl or incoc-
Fazated yoluntagy ambulance sesvice.

£ % ! f : L i
=1 she i A TTewelowieel¥ Yer rewetdentisl  purpesws’
wrovided howavas, Lhas in Lha VeRC soy. persicn of cuch propesty As gl
usmd _excluelvaly far  the applicant’ & residecce but is ussd for uithug

CHRLEREDTON- e D AN B rea vl L mem mar e L RS ReSRELE

i N EDE i R e sl 1F 2]




puzpcies the. fwmalning
a1 ahall ke suD)est LG TAXELIOD_ Fviiv) _
jozthan g:if Tﬁﬁh:utmm ro _Ehe  sKEERLAGn prueidad Ly Lhia

'“Ef“&.‘iﬁn_..m VT umummwr
Anbralance Sscvlis RN BR: muuﬂ.n-nx_hi A LNCOCRETA

::i::ﬂ_tm —fire departmant ._nun.unwm.lm

A Setavminnd by kba _governing bady of a city. willage. Lowh. gedeel

dassrict Pirw @iErickiur Sownky. Reuvided. howaye:s o bhat suck  gromen:
artatliey
mmmmmfﬂt : sesvacw, 1: aball e

Sty wnd five yesss of
che duty and cesponsilbility of the governlng body of sachk manicipelity.
achenl diatcict aod/or five Sigtrios which sdopts & local law . ordience
ar_ rasglubtisn pursuant ¥R thiv section to determine the -procedure for
eerthidewting

A WMmemm Riuntest fiie cumpany-—Lice
dapartmant ar ifcospesa . st who accIuaR._BaIe
AN Twenty Yeacs Qb active COECEitded by the Suthority
m_mmum Yuluntesr flis company. floa
deparioent o iscorporated yolUntary asbuleics secrxice. shall .be gssyest
m.:n SMLRent wasmpticn AR EuiLorized by this seciion For the  cesaln-

oNg-AR. fiis Sz har Rrimary resicdeurce Lm
located within such county pravided that the, gevesning bady of s city.
willage. tows. school .::I.tt:n::._uu Alatzict ag. caun

bhascing. Adopts s Focal law o

lants workess | - Ay local law or ordinance
adopted pussuant to Lhis sectlon say Se seperacely scendsd. or s . Losel
law. ordinance or reeclution may be ARPEIAl Lo sontinue. an
utsn by iz yalusiteer fire company.

Jvriadiction fac tha insarporated yolunteet fize company. fLire  depsct:
mant o2 locorporated voluntacy . mabulance ssrvice ms an un-remaceied
n.nnm_n.: a0 eoxdllzc sesbar of such locozporazad roluctess firs  comgpi-
—fice departaent or lncospocated voluntary asbiliscs service who waa

uud_m_m_hu_u duky: and

bl _auch. deceased valuntes: had bewn an sbarclled msstes fof 4L least
Live yescs and

(o soclh decansed voluntsss had been receiying the sxempsisn SLioc oo
his or her Jeally,

5. On-pemacried apaudes of decedded voluntas: Elcmlighteacs <k yolus-
Lesc smbulanoe workecs. Asy lecal law o orditance Gdspted purausint b=

Lhis _ sectise mmy bs sspazazaly assnded. asdinance “
ARICANEAN MAY Le sspacataly adomt
' ~be an un-resaz ApouAR. ﬂ!_.l_ﬁlmud

mrnllu_-hu_al_m_mmmur.ﬂﬁ faluntenc Lize Siepany . Size _Oapazt-
ment. - ARCoTpocabed  voluniery ambulance aervice. pravided nNowevss.
vills

(el such a-resarsied spusse o8 cesiilied. Dy Lhe susnerity  heavany
duziadistion fac the MESERaTAted Yoluntes: [izs compaoy. Zice.dapazs-
BART Gz itegrporated volintary ambolancs  ssevics  aa an Gh-fomarriad
sgouse cf s decesssd mhrolled meabes of such incerpozated voluntes: fice



A ol E--k

Tompany — Bire . dwpactsent. 235 Anvospuratad ruivnieay. AACUlAnCR EesvIce”
alig
(Bl _anch __decwssed velunteer had Dees 0n sniviled pesbec Lot A% lsass

icl auch decaased volootus: and uo-remacclied mpcdss hod been seceiviig
Lhe asemplisn [6r such piopstlty SEi0r Lo The death ol suihn volustear
E_Applinstion fof such ssesption shall bes fiisd with the aaassscr  oc
aLhiss _agancy. departawnt or affice  designated. Ly the musicipality.
wobonl distzici and/os Eizw  gAsLrick cffering suck sasestlon sn af
_ tha _taxabls  status dace co 8 form as preasccibsd By the sossls -
elaner

I _bo appllcant whe bs & vulustess firefightar of ypiunces:  ssculancs
worker who By ceason of such status Lo cecalyisg any bensfit undac the
Prmvisiana of ol scticle on the affactive dute of shis secslon  shall
suflar__any dimioution af auch bacefit beswuse of the provisions of Lhis
amdiian

B_Any saey willage.. binn schaok diatriot. fize ddakrics oz . Sousty

:mt_m-ma-_w loaal Lew. srdinance of rssclution. provides an

Sr A0 sorolled sesber of ki lacorpocated yolun-
Iaac fire compeny.. fizs depactesnt oo incorposated  veluntssy —askiylance
satveoce __auch _sniolled  mssbec  and. spcuas. Sf AN Un-cesarzied sgouse

county aball adept s local lew, ordiasoce. o: cesolusion to  sonferm 1o
the poovisions of  this swction oo dsber tHAA thres yescd sftec The

3 Mocice b0 affected sunidipatiting. on oz bmicce December Lhicty-
Firab. two Chousand teenty-swo. AL aliall be the duty of the sommssiones
or _her or his designees L3 notlfy or cause S0 Ew nosified, ia & mARDAE
m_mmwﬁmuuum@n.umm
any suolcipality ko which. fooner secxions four hundced sisty-sik-a. fous
hundsed. siaty-sie-k. four Kuodred, Simty-mix-g. £oMC DuOaZed EiKty-ais-d
four hundred alaty-alx-f. fouz Busdzed sixty- rikg. Lfous undied sixny-
Riach. four Nundred sixiy-siz-i.  four Bundied _aiciy-six-4,  sad. faus
tuodred. sisty six K _of the ceal property tas  Llaw, ARply. 2f the
Praxisiang At shz chaptac of =he lzwa of Lve  chousand  Ewently-tep  thAt
adcded nhis asstios.

% SR T " 4 . 'y i EW
e ¥ PEga 1§ ,'j; LT - ke . 5~ % fn ! T TR |
m i '!:- o ol el i S i
= L | L E ¥ 14 o
E sl 5



M Sandra Allen <ssifen@dolaevills org>

Fwd: FW: Pinsky Law Presents: Tax Relief for Vol. Firefighters & Ambulance Workers

1 message

Sandra Allen <sallan@dolgaville org> Mon, Feb 6, 2023 at 11:30 AM
To: Scott Hongo <shongc@doigevills.org>, Jennifer Williams <jennifer.williams@doigeville.org>, Julie Izzo <julie.izzo@dolgeville org>,
James Schmid <jschmid@dolgaville.org>, Carolyn Williams <cwllllams@dolgeville.org>, Craig Spofford <cspofford@doigeviiis.org>, Tiffany
Rutkowski =trutkawski@dolgeviie .org>

Dear BOE Members:

Mrs. Ruth Jaikin, representing the East Canada Creek Fire District, has asked to be included on the February 14 BOE meeting agenda
to discuss a tax exemption for Volunteer Firefighters and Ambulance Workers and | am forwarding information that she sent to me for
your review. Further information will be included in your BOE packet.

Thank you.
Sandy

Sandra L. Allen
District Office

Dolgeville Central School District
315-429-3155 Ext. 3501

-~ Forwarded message
From: Sandra Allen <sallanfidolgevilie org>

Date: Fri, Jan 27, 2023 at 8:51 AM

Subject: Fwd: FW: Pinsky Law Presents: Tax Relief for Vol. Firefighters & Ambulance Workers
To: Joseph Gilfus <|gifus@dolgaviila.org>, Jessica Radley <radleyiDdolgevilie.rg>

Hi Joe, Hi Jess -

This was received from Ruth Jaikin, Chairman of the East Canada Creek Fire District. Do you want this forwarded to our BOE
members?

Thank you.
Sandy

Sandra L. Allen

District Office

Dolgeville Central School District
315-429-3155 Ext. 3501

nnnnnn Forwarded message -——-—

From: Ruth Stewart-Jaikin <chalminmeccidiGamall coms

Date: Thu, Jan 28, 2023 at 8:51 PM

Subject: Fwd: FW: Pinsky Law Presents: Tax Relief for Vol. Firefighters & Ambulance Workers

To: Bruce Lyon <dgvimayoii@gmail.com>, David Jacquay <dolgevillsfiradop srtmenti@gimail.oon>, Bob Griffin <hlygififiwerizon. nets,
<audreymurray | 15ggmall. com>, Michael Shepardson <michaeishapardsoniiyshoo.com>, TERESA PULVER
<daputyeccidi@gmail coms; <Dolgevillefiradaptdcanirainy.iwehe.com=, Ryan Comstock <Fire 145@wahoo.com>, Terry Comstock
<killslm30@gmall.cor>, Tammy Chimilewski <clerk@villagasfdolgavie.org>, Brandon Edick <thaonlineexchangs Eyahoo come,
Vangorder, Bill <Bill Vangordar@ntilinsurances. com>, NJF District <chairmaniffd@gmall com>, <sadlian@dalgevilie.org>, Shannon
Countryman <firschiafiisjuny.org>, Marie Gressler <maniownclerkienymail coms

Makes my head spin! Please share with as many municipal board members, firefighters as possible.
Ruth

—-—-ee Forwarded message ~——-

From; samossrfiitweny.mooms

Date: Thu, Jan 26, 2023 at 8:52 AM

Subject: FW: Pinsky Law Presents: Tax Relief for Vol. Firefighters & Ambulance Workers
To: Ruth Jaiken <chaimanecciii@gmall come



Did you get this email?

From: Pinsky Law Greup <bpinsky@@plnakoyisw. coms
Sent: Wednesday, January 25, 2023 8:12 PM

To: cmassn@tweny.rr.com
Subject: Pinsky Law Presents: Tax Reiief for Vol. Firefighters & Ambulance Workers

Property Tax Exemption for Volunteer Firefighters and
Ambulance Workers

A Brief Video Presentation on the New Law

Pinsky Law Presenis by l)|.\_\|\‘l

Volunteer Firefighters' and
\mbulance Workers' Tax Eixemption

Lim &)
FERLMPTIS

O © 0O

Attormey Adverlising



Copyright (G} 2023 Pinsky Law Group, PLLC. Al rights resarvad.
Yol are recelving this email because you opied in via our website

Qur mailing address is:
Pinsky Law Group, PLLC
4311 E Genesee 5t

Syracusa, NY 13214-2121

Add us to your address book

Want to change how you recejve these emails?
You can update your preferences or unsubscribe



23-24 Projected Budget

Business Manager

Jessica Radley
*THIS IS NOT THE FINISHED PRODUCT - ONLY A STARTING POINT*

The current budget is an estimate, there are multiple updates we are waiting on as of 2-08-2023



February 8, 2023
Where are we in the budget process?

» All departments have turned in their estimated expenses or wish lists for next
school year (2023-2024) - this is only a starting point!

» Changes are still being made:
«  BOCES contractual costs - currently estimated at 4%
» State Aid Estimates - 15 run ESTIMATES
» BOE and Administration discussions

This projected budget will continue to change.

» Next Step: The BOE will discuss the budget over the next couple months and
prepare for a FINISHED BUDGET. The finished budget will be adopted on April
18, 2023 and the Budget Hearing will be held on May 9, 2023.



23-24 Estimated Revenue

Account
A 1001
A 1081
A 1085
A 1090
A 2401
A 2413
A 2770
A2770.1
A3101
A 4601

Description

REAL PROPERTY TAXES

OTHER PAYMENTS IN LIEU OF TAXES
SCHOOL TAX RELIEF REIMBURSEMENT
INTEREST AND PENALTIES ON TAXES
INTEREST AND EARNINGS

RENTAL OF REAL PROPERTY,BOCES
MISCELLANEOUS-UNCLASSIFIED

MISC. - E-RATE
STATE AID

MEDICAID REIMBURSEMENT

Grand Totals:

» Real Property taxes - Tax Cap 5.55%, the tax cap formula now includes a BOCES capital
exemption, the recently passed BOCES project will be included in that exemption. Currently
have budgeted a 3.5% estimated tax increase built into this ESTIMATED revenue budget.

» STAR - Noticing a constant decrease over the last couple years, funds are being shifted
A1085 to A1001 gradually. NYS is switching to sending property owners a check instea
discount on their tax bill.

DOLGEVILLE CSD
Revenue Status Report For Revenue Budget 23-24
2023 - 24 Proposed Budget 2022 - 23 Budget

4,621,162.00
7,500.00
624,092.00
5,050.00
9,000.00
7,500.00
12,000.00
10,000.00
15,751,774.00
11,789.00
21,059,867.00

4,469,428.00
7,500.00
624,092.00
5,050.00
9,000.00
7,500.00
12,000.00
10,000.00
13,842,997.00
11,785.00

SIncrease
151,734.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
1,908,777.00
0.00

18,999,356.00 2,060,511.00

This estimated budget is a compa

% Increase
3%
0%
0%
0%
0%
0%
0%
0%

12%
0%
10%

L 1]




State Aid Review -

15t Runs

Dolgeville

State Aid Source Year1 2022 to 23 Year2 2023 to 24
Aid Deseripiiin 2022-23 Difference | 2023.24 %ﬁ:n&
FOUNDATION AID $10,653,253 | S486.912 | $11,240.900 | $1.587,653
TRANSPORTATION AID W/O SUMMER 3$880,766 $14,255 $941,134 $60,368
BUILDING AID $1,315,373 | $182,427 | S$1.26724%0 (48,087
BUILDING REORG INCENTIVE AID S45.008 ($18,855) $0 (545,008
BOCES AID $1.006.314 (362,061)] $1,068.774 $62,460
PUBLIC EC HEGH COST AID $17,235 ($4,316) $1006,280 $89,045
PRIVATE EXCESS COST AID 350,109 $219 §5L.2466 $2,157
SOFTWARE AID $12,059 $15 $11,924 ($135)
LIBRARY MATERIALS AID $5,031 56 £4,975 (356)
TEXTHOOR AID S40.630 $699 S g (3234)
HARDWARE & TECHNOLOGY AID $14,962 $583 $14,833 ($129)
UNIV PREEINDERGARTEN AID 5234,586 30 S5040.3121 $274,635
TOTAL AID SI4I84.B50 | 3606,416 | $1 Fu&:.ﬁl $1,976,137
_ OVERALL Aid Increase/ Decrease without UPK | $14,050,272 $606,416 | $15.751.774 | $1,701,502

Foundation Aid - NYS recalculated this formula
in November for 23/24 and now the amount
due for Foundation Aid is $12,240,906. This
calculation includes a 7.9% CPl increase over
last years formula and adjusts for changing
demographics of students and residents
wealth and income.

Building Aid - Comes from the District’s
capital project completion, as we complete
more projects the more aid we will generate.

UPK - We will be eligible for another 4 year
old classroom up to 21 students, however this
funding needs to be subtracted from general
fund revenue because NYS mandates it to go
through the Special Aid fund, which includes a
grant application process.

High-Impact Tutoring Set-Aside - Additional
$149,250 for Special Aid funding to help
deliver small group or individual tutoring
session in reading and math to students in
grades 3-8.




23/24 Estimated Expenses

Account Description 2023 - 24 Proposed Budget 2022 - 23 Budget co__-n_n?!n.n __m..n-i_n_.i..na
1010  BOARD OFEDUCATION  * 28,189.00 25,569.00 2,620.00" 10.247%
1040  DISTRICTCLERK  * 23,823.00 23,093.00 n2a.00" 3134%
060  DISTRICTMEETING  * 1,100.00 1,100.00 0.00" 0.000%
240  CHIEF SCHOOLADMINISTRATOR ~ * 209,956.00 194,741.00  15215.00" 7.813%
1310  BUSINESS ADMINISTRATION  * 283,212.92 264,967.82 1824510 6.886%
1320 AUDITING  * 20,000.00 20,000.00 000" 0.000%
325  TREASURER  * 26,080.08 25,204.00 gr6.08" 3.476%
1330  TAXCOLLECTION  * 8,650.00 8,650.00 0.00" 0.000%
1380  FISCALAGENTFEE  * 15,085.80 14,435.80 650.00" 4.503%
1420  LEGAL  * 27,000.00 27,000.00 0.00" 0.000%
1620  OPERATION OF BUILDING  * 1,036,135.00 982,659.00  53,476.00 5.442%
"1621  MAINTENANCE OF BUILDING  * 118,861.00 119,120.00 .258.00" -0.217%
1670  CENTRALPRINTING & MAILING  * 40,832.00 38,378.00 245400 6.394%
1910  UNALLOCATED INSURANCE  * 127,614.00 116,748.00  10,866.00 9.307%
930 JUDGEMENTS & CLAIMS ~ * 5,000.00 5,000.00 0.00" 0.000%
1981  BOCES ADMINISTRATIVE COST ~ * 569,659.00 456,473.00  113,186.00" 24.796%

This estimated budget is a comparison of budget to budget - NOT estimated actual for 22/23

Over Under 4%
Staff & student appreciation

Salaries
Salaries & BOCES

BOCES
Salaries & Supplies

Newsletters

BOCES Cap Project & 9.5% inc



23-24 Building and Grounds - Discussion

These Items are to prompt discussion and questions on possible additions. These
are currently reflected in the proposed budget.

New Plow truck to replace the Ford at the Bus Garage
Continue Bathroom partition upgrades as needed

Possible Sell and/or movement of the storage units

Roll off dumpster to discard of unwanted/ broken furniture
Gym Wall Mats

vy v v v v



Account Description

2020
2070
2110
2250
2280
2610
2630
1810
2815
2820
‘2825
"2850
2855
5510
5530

'8070

23-24 Estimated Expenses - continued

SUPERVISION - REGULAR SCHOOL * 373,469.15
IN-SERVICE TRAINING - INSTRUCTION * 59,898.00
REGULAR SCHOOL u 5,634,616.00
PROGRAMS FOR HANDICAPPED CHILDREN 2,345,686.50
CAREER & TECH 260,978.00
SCHOOL LIBRARY AND AUDIOVISUAL * 194,037.00
COMPUTER-ASSISTED INSTRUCTION * 569,414.00
GUIDANCE - REGULAR SCHOOL * 264,256.00
HEALTH SERVICES - REGULAR SCHOOL * 139,339.00
PSYCHOLOGICAL SERVICES - REGULAR SCHOO! 138,702,00
SOCIAL WORK SERVICES - REGULAR SCHOOL 76,718.00
CO-CURRICULAR ACTIVITIES * 68,734.00
INTERSCHOLASTIC ATHLETICS * 307,334.05
DISTRICT TRANSPORTATION SERVICES * 470,147.10
GARAGE BUILDING * 453,014.00
CENSUS i 2,743.00

This estimated budget is a comparison of budget to budget - NOT estimated actual for 22/23

354,304.30
57,414.00
5,233,759.82
2,077,293.51
250,940.00
189,103.00
535,208.00
247,382.00
132,573.00
138,813.00
6,000.00
64,251.00
289,850.05
384,005.70
415,372.00
2,743.00

24,164.85°
2,484.00"
400,856.18"
268,392.99"
10,038,00"
4,934,00
34,206.00
16,E74,00

6,766
-111.00"
70,718.00
4,483.00"
17,484.00
86,141.40"
37,642.00"
0.00"

L

5

Ll

2023 - 24 Proposed Budget 2022 - 23 Budget Dollar Change Percant Change

6.820%
4.326%
7.659%
12.920%
4.000%
2.609%
6.391%
6.821%
5.104%
-0.080%
1178.633%
6.977%
6.032%
22.432%
9.062%
0.000%

Over Under 4%

Salaries & BOCES

Salaries & BOCES

Salaries & BOCES
Salaries,BOCES,Contractual
BOCES

Salaries & BOCES
Salaries & BOCES
Salaries & BOCES

New

Salaries & BOCES
Salaries & BOCES
Fuel & Salaries
Salaries




23-24 Instructional - Discussion

These Items are to prompt discussion and questions on possible additions. These are
currently reflected in the proposed budget.

Elementary Summer Program with Transportation {Previously Grant Funded)
Elementary Extended Skills with Transportation (Previously Grant Funded)
District Social Worker

Connected Community Schools Program (Previously Grant Funded)
Previously Called “R4k” Family Navigator now “Perch Place” (Previously Grant Funded)
Drivers Education (Previously Grant Funded)
Miscellaneous Clubs (GSA, Newspaper, Dance, etc.)
Teaching Assistant (Previously Grant Funded)
Elementary Teacher (Previously Grant Funded)

Special Education HS Teacher

¥ ¥ v ¥V ¥V ¥V v ¥V VvV Vv v

Special Education Contracts (Interpreter, Physical Therapy)



23-24 Estimated Expenses - continued

Account Description 2023 - 24 Proposed Budget 2022 - 23 Budget Dollar Change Percent Change Over Under 4%
9000  EMPLOYEE BENEFITS  ** 5,122,644.00 500042200  122,222.00 2.400%
9711  SERIALBONDS  * 1,920,089.50  1,576,497.00  363,592.50 23.063% BOCES BAN
9901 * 15,000.00 15,000.00 000" 0.000%
9900  INTERFUNDTRANSFERS  ** 115,000.00 115,000.00 000" 0.000%

Grand Totals: 21,083,017.10  19,394,076.00 1,666,941.10" B709%

This estimated budget is a comparison of budget to budget - NOT estimated actual for 22-23




Projected Revenue Grand Totals

$18,399,356 $21,059,867 10%

Projected Expense Grand Totals

$19,394,076 $21,083,017 8.7%
22-23 Estimated Revenue $21,059,867
22-23 Estimated Expenses $21,083,017
Difference $ (23,150)

This difference will be cleaned up after final BOCES contracts & the NYS budget is
passed. IF revenue projections turn out to be actual, we should not need to use Fund
Balance to offset the Revenues and Expenditures.

NOTE: 22/23 Budget included use of $394,720 of Fund Balance



22/23 Estimated Actual Year End

How are things looking for end of the year ?

*

>

We are estimating a year end surplus. Why is a surplus important?

>

| 4

We continue work on updating our five year financial plan based on our current position.
January 31t marked the half year point of the school year - estimate of year end actuals

» Actual figures change daily due to enrollment, infrastructure failures, staffing, etc.

Extra Grant Funding supporting the last two years have been supporting programs and
staffing. Those grants will not be continued after this year.

Future State Aid Increase projections are showing an annual increase back down to a
$300,000 increase per year after the 23/24 State budget year.

Cash Flow

The district can put money aside for large expenses so that there is little to no tax impact to
the community (Reserves - Capital Projects and Vehicle purchases)

Helps the district offset contractual increases in salary, benefits, and other yearly increases



22-23 Budget Projection - Finale

Budgeting Process for 23/24- we are on the right path!
» We will be asking the community to approve:

» The purchase of three (3} New Buses with money from the new
Vehicle Reserve

» In addition, we are working on making plans for the future
» Financial Planning -five year financial plan updated annually
» Reserve Planning - Updated Annually
» Updating Polices and Procedures

» Hold regular committee meetings (Finance, Facilities, Building Teams,
etc.)
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Dolgeville Elementary School
Board of Education Monthly Report

February 14, 2023
Crystal Chrisman, PreK-6 Principal

5™ and 6™ Grade Winter Concert: On Thursday,
January 19™, our 5 and 6" grade students performed
at the annual Winter Concert. Consisting of the 5/6
Chorus and Band, students demonstrated their skills
and talents for families. Special thanks to our students,
Mr. DeNova, Miss Yaghy, and Miss Wolford for a
wonderful performance!

Monthly Magic: First and Second Grade VIPs were
honored at Monthly Magic on Friday, January 20!

Cornell Cooperative Extension Visits DES: Our
Connected Community Schools Site Coordinator,
Sarah Williams-Herringshaw, coordinated an
opportunity for our students to work with Wendy from
the Cornell Cooperative Extension on Wednesday,
January 25", 2™ graders learned about where in the

world our food comes from, PreK students St STLBRRLE

learned about My Plate with a unique lunchbox e

game, and 4" graders learned about making Random Act of Kindness Spirit Week
butter. Third graders played a math game, February 13th-17th

emphasizing making healthy choices and mindful with BONUS daily Kindness Challenges!
eating.

DES Building Team Update: Representatives MO N DR Goter th.::::‘::: :r:': : :;w." .

convened on Monday, January 30" to brainstorm St | B (HALL TGS €mmns £ 00 Bu K b8 s arvene o ad todey
our upcoming Pick-A-Reading Partner program. - P — —
We will be commencing our Wild About Reading ) VES DAY : s santobed enols bads ,- .
program on Monday, February 27%. ) e ch : | -

Workout your problems with Kindness:
CKLA Amplify Curriculum Presentation: w EBNESDAY Wear Workout Clothes
DES staff attended a presentation of the CKLA RO SRR Sy Sy PR I S N S e
curriculum for students in grades K-5 on THU R SBAY Kineess Brings Peace: Wear Tie Dye

Wednesday, February 8™

Tharvary o FOFSL CHALL DGR wvita o cone of epel ¢0eTen 16 pms fams Sy -

Random Act of Kindness Spirit Week: DES is F Rlb AY Team Up for Kindness: Wear your DCS Pride-

planning to participate in the National Random Blwe and White
Act of Kindness Week! During the week of B i S gy

February 13™, students will celebrate with daily Y fs‘-_ﬂ’ );:_
i ! ¢ . a . :Iln
kindness challenges each day! . rﬂ TEps= {; mg__&, -@. 3



BOE Report: Special Education Department

February 2023

® & & & o @

DCS billed Herkimer County $2503 for services and evaluations in January

4 new preschool referrals have been received (1 is a transfer from Early Intervention, 3 are new
service requests)

2 new school age referrals (5th grade and 3rd grade)

1 new 504 request (2nd grade)

1 parent has verbally requested an evaluation for a 9th grade student (awaiting written consent)
1 parents has verbally requested a 504 (awaiting written consent and a report from the doctor)
OESJ has scheduled an interview for the shared SLP tentatively for 2/13

Students in grade 10 met with BOCES staff on 2/7 to learn about CTE program they will be
eligible for next year

Upcoming:

BOCES annual reviews begin in January



Grades for February 2023
Grade # Students

CLEARTRACK 200 - STATISTICS
Dolgeville Central Schoo! District
Grades for February 2023

10th Grade 18
11th Grade 9
12th Grade 12
1st Grade
2nd Grade
3rd Grade
4th Grade 8
5th Grade 13
6th Grade 19
7th Grade 12
8th Grade 12
9th Grade 22
Kindergarten 6
Pre-Kindergarten 12
Total 160
26
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20
'E 18
16
- 14
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B 10
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Daniel Zilkowski

Dean of Students/Athletic Director
Dolgeville CSD

(315)-429-3155 ext 2900
dzilkowski@doleeville.org

BOARD REPORT-February 14th, 2023

DEAN OF STUDENTS

1.

Duties involving multiple facets of assistance have been split within the grades of Pre-K to 12t
grade involving discipline, student peer mediation, behavior management, supervision, and

security,

ATHLETIC DIRECTOR

1.

2,

The junior varsity/varsity winter season is reaching the regular season completion point for
the sports of boys’ wrestling, girls’ volleyball, girls’ and boys’ basketball, girls’ and boys’
indoor track, and cheerleading. There are still a lot of variables in play for winter varsity
teams in terms of league position and sectional seeding at the time of this report. Dolgeville
student-athletes have had an outstanding winter season to date as we look forward to the

postseason.

VARSITY WINTER ¢ RTS POSTSEASON SCHEDULE

Varsity Wrestling
Sectional Meet at OCC on February 1ith

Varsity Girls’ and Boys’ Indoor Track
Sectional Meet at OCC on February 7th
State Qualifiers at OCC on February 15th
Varsity Girls’ and Boys’ Basketball

Regular Season Completion — February 15t
Sectionals Start- February 16th-18t TBD

Varsity Girls’ Volleyball

Regular Season Completion — February 6t
Sectionals Start- February 8t vs Weedsport.

Varsity Cheerleading

Regular Season Completion — February 15t

*Will represent our school at home and away* basketball sectional contests.

The modified winter season #2 (boys’ and girls’ basketball a/b) runs until March oth.




3. We would like to congratulate Kamryn Comstock and Kerisa Van Olst for reaching the 1000-
point club in Dolgeville basketball history.
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DOLGEVILLE CENTRAL

SCHOOL

Jessica Radley Email: radley@dolgeville.org

38 Slowson Street Telephone (315) 429 — 3155 Ext, 3004

Dolgeville, New York 13329 Fax (315} 429-8473
MEMO

To: Board of Education

FROM Jessica Radley

DATE!  2/08/2023

RE.  January Facilities Report

Please find the attached January work order report (zoomed in to 150%) for work orders that
were updated during the month of January for the Building and Grounds department.

In January Capital Project Planning ramped up with more meetings about the timeline and the
scope of work. C&S is providing Bob Catalina as our Senior Project Manager and Travis Roller as
our on-site Construction Manager

Wayne and Will should be receiving the new bathroom patricians for the 1 grade bathrooms in
the beginning of February just in time for a project over February Break.

Overall, we have been lucky when it comes to winter weather, and thanks to the BOE for allowing
us to get a new in-bed salter. As you are aware this is our second season down a salter since our
other one is unable to handie the new mixture of salt and sand at the village.

If you want any additional information on a specific work order listed, please let me know

Thank you



2104

2077

217

2081

2072

2063

2074

2067

2100

2079

2086

1799

2061

2073

2103

2114

2108

2123

2101

2055

F: Date

1418/23
12:06 pm

1/8i23
8:56 pm

1/25/23
T17 pm

111423
2:58 pm

1/6/23
10:17 am

144123
12:25 pm |

1/6/23
11:23 am

13423

I 1293 pm |

1/13/23
1:30 pm

1/9/23 |
g:12am

110423
251 pm

10/3/22
7:02am

14/23
8:27 am

16/23
10:45 am

1/18/23
9:24 am

124123
2:26 pm

1/20/23
8:08 am

1/26/23
12:17 pro

11723
703 am

14323
10:33 am |

Upd aﬁed

1724123 |
9:05 am |

19723 |
6:59 am

1/27i23
8:50 am

1M7423
11:22 am

|
14123
8:58 am

115723
7:10am

1/9/23
7:08 am

1/9/23
9.01 am

1117723
1118 am |

1710/23
7i1gam |

1/13/23
6:02 am

18123 |
7:04 am

1/5/23 |
7:02 am

1/9/23
8:57 am

173023
717 am

1425123
7:34 am

1/24123
9:04 am

1/27/23
8:48 am

1/18/23
10:47 am

143723
14:50 am

Request Type |
=l

Facilities

Facilitias

Facilitias

Facilitias

Faciliies

Facilities

Facilities

Facilities

Facilities

Faciliiies

Facililies |

Facilities

Faciiities

Facilities

Facilities

Facilities

Facilities

Facilities

Facilities

Facilities

Reguest Detail

Student Desk: | need one student dask for a
new student.

classroom door: The classroom door
handle on the back of the door is very
loosa.. is ther..

light sensor: My lights are constantly
tuming off automatically with minimal
movement..

Fixing a desk: A sludent desk is slanted
right now but we need to it te be put back to
nar.,..

broken table: A leg fell off & classroom
table. It needs to be screwed back in.

pencil sharpener: crank pencil sharpener
on closal door not working properly. Can it
be fi..

heat: My heater is vibrating loudly again

Art Room: Too HOT | The heater saems to
be blowing heavily not the hottest of air
however .

Sink handle: My HOT sink handle on my
sink has never really worked It is very
difficult t,

put togaiher rock: | e = e (bt anived
Lo o] B nud it hmesin 1 i it gt

heat in awditorium: For the concert at
7:00pm on Thursday, January 12th can the
heatbetu...

lights: drivers congcerned how dark the
parking lots are when returning from after
school L.

Cork Board: When you have a chance, |
have a cork board that | would like hung on
the wall ..

Desk Adjustment: | adjusted a desk in
Shannon Sill's classroom {room 211) to
make it a sta..

elementary pa: Number 4 basket in big gym
won't lower

Locker Jammed. Lacker # 11 in ¢lementary
rgam 107 will not open.

receptacal: Receptacle for ele milk cooler
may need to rerepiaced Left hand side you
can.

outlet : Traci Gonyea was refurning Boces
Prek food carl. saw a Kinderartner playing.

Heater Isn't blowing any air; | noticed this
maorning that the heater in the back of the ...

drinhbog lounbaln aerods rom lsch meam:
Foaddle om il alide of lowilhln wes lniken by
=3

Latest Notes

D. Maintenance: Moved a desk into Trista..

D. Maintenance: Ramaved cover from insid...

D, Maintenance: Unwired the sensor from .

. D. Maintenance: Received a work order as..

D. Maintenance, A screw was missing from..

D. Maintenance: pencil sharpener seems t ..

D, Maintenance Thera was no rattling so.

D. Maintenance. Opened heater to check t..

D. Maintenance | was very hard lo turn..

D. Maintenance Got the rack from Ms. Wo

D. Maintenance | turned heat down to 67 .

0, Maintenance Unwired old LED light pa..

| 0, Maintenance; Wayne and i went back to, .

D. Maintenance put cork board up above ..

D. Maintenance: Tightened the screws on ...

D. Maintenance. Shut off breakers and pu.,

D. Maintenance: A coat had become jammed. .,

| D. Malntenance: Installed child safety i..

D. Maintenance: Opened heater to chack m..

D. Maintenance: The paddle on the left s,..

” 20 items

Client _

Trista Simpson

Tracy Fredericks

Tracy Fredericks

Shannen Sill

Ned Campbell

Michele Excell

Megan Gargas

Lisa Rohacek

Lee Gonyea

Katlin Wolford

Katlin Woiford

Joe Stack

Jodi Karla

Jodi Karla

Jarnes Sseley

Dana Kubat

Anthony Dupuis

Anthony Dupuis

Amanda Petrie

3

il

&1

=]

22

&

||

Status
Closed

Closad

Closed

Glosed

Closed

Closed

Ciosed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Open

Closed

Cancelled

Ciosed

Closed

Closed

Priority

Medium

Medium

Medium

Medium

Medium

Medium

Medivm

Medium

Medium

Medium

Medium

Medium

Medium

Medium

Medium

Medium

Medium

Medium

Medium

Medium



Dolgeville Central School Bus Garage
31 Wolf Street, Dolgeville, NY 13329

Transportation Supervisor- Joseph Stack

Bus Garage Numbers  TEL: 315-429-9388 FAX: 315-429-5365
Email: Jstack{@dolgeville.org

Date: February 08, 2023

To: Jessica Radley

From: Joseph Stack

Re: Transportation review items.

The Ford plow truck is fixed and back in use,

Winter sports are coming to an end. Overall the winter sports season have not had any major issues
relating to transportation this year.

Covid is still a concern. Currently when a staff member tests positive they are not allowed to return to
waork until after there fifth day from testing positive. At times it has been very challenging to have
enough coverage to cover the bus runs. | want to thank the staff for always willing to help. Any staff
member at the school or garage | ask for help will give us what is needed to make it happen, one way or
another they help make it happen.



Bus Maintenance Record

Bus Maintenance Monthly Report for ~ \ac i Aol 3
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DOLGEVILLE CENTRAL SCHOOL

NUTRITION

Date: February 2023

To: Jessica Radley
Ce: Mr. Gilfus and the Board of Education

From: Anthony Dupuis

Re: Food and Nutrition Updates

For the month of January, we served 4,858 Breakfasts and 10,937 Lunches. For a total of 15,795
reimbursable meals. Our reimbursement for January was $50,528.00.

I submitted wish list to OGS this is our State entitlement we are anticipated to receive
$45,069.76. With this I'm putting $7,000.00 towards the Fresh Fruit and Vegetable program.
Roughly $6,000.00 towards the commodities. Then the remainder towards brown box (USDA)

entitlement.

This month I prepared for the NYSED School Nutrition procurement Audit. Our virtual upload is
due to NYSED on February 14, 2023 and as stated in last months statement the on-site will be

March 2, 2023.

In December we started to offer salad bar Tuesday- Thursday instead of Monday — Friday, so that
we have all day Monday as a food prep day. This is working out well for the café staff, and we
almost always have salad left over for Friday’s to finish before the weekend.

Anthony Dupuis

Food Service Director
Dolgeville Central School
38 Slawson Street
Dolgeville, NY 13329
(315) 429 - 3155 ext. 2951



To: BOE

From:IT

IT Monthly Report
2/14/23 Meeting

Waiting for ComSource to integrate the new clocks and the fire alarm to display
emergency messages. This will help people with hearing disabilities to see what emergency is
going on inside the school. We will designate different colors for different emergencies. Along
with that, we are waiting on ComSource for a definite date for when they can come and do the
battery back-up installation. We emailed them on 2/8 to figure out a when everything is going
to be ordered.

We have been in the process of figuring out what type of device the teachers would like
to switch to with our 3-year replacement plan. We have been able to gather the information
from both sides of the building, and are now in the process of compiling the data to get prices
for the devices.

On 1/31, Eastern Security came out to look at the Bus Garage to figure out how much it
was going to cost in order to replace the camera system at the Bus Garage. This would allow us
to monitor all suspicious activity at the bus garage keeping our building and busses safe. Once
we receive the quote, we will be in discussion with Administration to figure out if we are going
to proceed with this or not depending on the quote itself.

Total number of tickets completed in the month of January were 60 tickets.
Bus Garage: 2 Tickets | Cafeteria: 6 Tickets | District Office: 1 Ticket | Elementary School: 29
Tickets | High School: 20 Tickets | Middle School: 2 Tickets

Most of these issues were printer/copier related. The rest were mostly hardware issues
that needed repairing or replacing. Some issues that were application related and had to be
handled by Moric.

This month there were issues with student Chromebooks that were not in our ticketing
system as students do not put in tickets. These issues range from missing keys, wifi
connectivity, broken screens, not holding a charge, mousepad not working properly, bad
chargers, having to reset Chromebooks, testing wifi strengths, and sending out to OHM for
repairs if we can not fix it here at the school.



Revenue Status Report By Function From 7/1/2022 To 1/31/2023

DOLGEVILLE CSD

Account |Description Budget| Adjustments| Revised Budget| Revenue Earned Unearned Revenue
A 1001 |REAL PROPERTY TAXES 4,469,428.00 0.00 4,469,428.00 4,486,704.00 -17,276.00
A 1081 |OTHER PAYMENTS IN LIEU OF TAXES 7,500.00 0.00 7,500.00 0.00 7,500.00
A 1085 |SCHOOL TAX RELIEF REIMBURSEMENT 624,092.00 0.00 624,092.00 579,316.32 44,775.68
A 1050 |INTEREST AND PENALTIES ON TAXES 5,050.00 0.00 5,050.00 5,398.36 -348.36
A 2401 |INTEREST AND EARNINGS 9,000.00 0.00 9,000.00 56,404.32 -47,404.32
A 2413 |RENTAL OF REAL PROPERTY,BOCES 7,500.00 0.00 7,500.00 3,750.00 3,750.00
A2414 |RENTAL OF EQUIPMENT 0.00 0.00 .00 2,461.50 -2,461.50
A 2650 |SALE OF SCRAP AND EXCESS 0.00 0.00 (.00 360.00 -360.00
A 2701 |REFUND PRIOR YEAR BOCES 0.00 0.00 0.00 54,919.81 -54,919.81
A 2703 |REFUND PRIOR YEAR EXPENSE 0.00 0.00 0.00 9,303.14 -9,303.14
A 2770 |MISCELLANEOUS-UNCLASSIFIED 12,000.00 0.00 12,000.00 99,659.04 -87,659.04
A 2770.1 [MISC. - E-RATE 10,000.00 0.00 10,000.00 6,212.41 3,787.59
A 3101 |BASIC FORMULA 9,678,011.00 0.00 9,678,011.00 3,717,936.41 5,960,074.59
A 3101.1 [EXCESS COST AID 1,943,724.00 0.00 1,943,724.00 482,627.50 1,461,096.50
A 3102 [LOTTERY AID 1,009,189.00 0.00 1,009,189.00 1,351,430.18 -342,241.18
A 3102.1 |VLT LOTTERY AID 353,340.00 0.00 353,340.00 392,018.80 -38,678.80
A 3103 |BOCESAID 782,798.00 0.00 782,798.00 348,875.59 433,922.41
A 3260 |TEXTBOOK AID 43,804.00 0.00 43,804.00 0.00 43,804.00
A 3262 |COMPUTER SOFTWARE/HARDWARE AID 27,087.00 0.00 27,087.00 0.00 27,087.00
A 3263 |LIBRARY A/V LOAN PROGRAM 5,044.00 0.00 5,044.00 0.00 5,044.00
A 4601 |MEDICAID REIMBURSEMENT 11,789.00 0.00 11,789.00 5,384.06 6,404.94

Grand Totals: 18,999,356.00 0.00 18,999,356.00 11,602,761.44 7,396,594.56




DOLGEVILLE CSD
Appropriation Status Summary Report By Function From 7/1/2022 To 1/31/2023

Account |Description Budget| Adjustments Adj. Budget Expensed| Encumbered Available
1010 BOARD OF EDUCATION * Nm.mmw.loc -151.08 Nm.hh_..m.lw|~ 13,237.75 5,088.00 7,092.17
1040 DISTRICT CLERK * 23,099.00 151.08 23,250.08 13,435.23 9,694.83 120.02
1060 DISTRICT MEETING * 1,100.00 0.00 1,100.00 0.00 0.00 1,100.00
1240 CHIEF SCHOOL ADMINISTRATOR * 194,741.00 0.00 194,741.00( 120,185.38 67,150.67 7,404.45
1310 BUSINESS ADMINISTRATION * 264,967.82 759.88 265,727.70| 119,673.25 104,812.89 41,241.56
1320 AUDITING * 20,000.00 0.00 20,000.00 17,250.00 2,750.00 0.00
1325 TREASURER * 25,204.00 240.00 25,444.00 9,247.50 6,781.38 9,415.12
1330 TAX COLLECTION * 8,650.00 1,655.00 10,305.00 8,978.04 50.00 1,276.96
1380 FISCAL AGENT FEE * 14,435.80 0.00 14,435.80 8,292.93 5,542.87 0.00
1420 LEGAL * 27,000.00 0.00 27,000.00 18,353.3% 8,646.61 0.00
1620 COPERATION OF BUILDING * 982,659.00( 202,881.64| 1,185,540.64| 860,859.89| 243,268.47 81,412.28
1621 MAINTENANCE OF BUILDING * 119,120.00 0.00 119,120.00 52,643.73 43,057.086 23,419.21
1670 CENTRAL PRINTING & MAILING * 38,378.00 -1,655.00 36,723.00 13,927.05 21,726.95 1,069.00
1910 UNALLOCATED INSURANCE * 116,748.00 10,866.00 127,614.00| 107,910.00 12,783.00 6,921.00
1930 JUDGEMENTS & CLAIMS * 5,000.00 0.00 5,000.00 190,52 0.00 4,809.48
1981 |BOCES ADMINISTRATIVE COST * 456,473.00 0.00 456,473.00| 183,126.70| 273,344.68 1.62
2020 SUPERVISION - REGULAR SCHOOL * 354,304.30 0.00 354,304.30| 153,690.66 65,546.45| 135,067.19
2070 IN-SERVICE TRAINING - INSTRUCTION * 57,414.00 0.00 57,414.00 25,606.75 27,806.75 4,000.50
2110 REGULAR SCHOOL * 5,233,759.82 12,000.00| 5,245,759.82| 2,067,571.77| 2,429,791.37| 748,396.68
2250 PROGRAMS FOR HANDICAPPED CHILDREN * 2,077,293.51 -99,988.85| 1,977,304.66] 818,366.43| 980,132.35| 178,805.88
12280 = 250,940.00 0.00 250,940.00f 188,205.00 62,735.00 0.00
2610 SCHOOL LIBRARY AND AUDIOVISUAL * 189,103.00 0.00 189,103.00 72,780.95 87,325.78 28,996.27
2630 COMPUTER-ASSISTED INSTRUCTION * 535,208.00 -59,500.00 475,708.00| 206,865.14| 108,453.97| 160,388.89
2810 GUIDANCE - REGULAR SCHOOL * 247,382.00 -40,000.00 207,382.00| 118,388.71 76,698.73 12,294.56
2815 HEALTH SERVICES - REGULAR SCHOOL * 132,573.00 0.00 132,573.00 56,890.36 65,544.96 10,137.68
2820 |PSYCHOLOGICAL SERVICES - REGULAR SCHOOL * 138,813.00 0.00 138,813.00 36,123.43 14,352.04 88,337.53
2825 SOCIAL WORK SERVICES - REGULAR SCHOOL * 6,000.00 0.00 6,000.00 4,111.80 1,888.20 0.00
2850 CO-CURRICULAR ACTIVITIES * 64,251.00 0.00 64,251.00 13,787.00 22,786.50 27,677.50
2855 INTERSCHOLASTIC ATHLETICS * 289,850.05 25,492.30 315,342.35| 165,573.82 43,818.75| 105,949.78
5510 DISTRICT TRANSPORTATION SERVICES * 384,005.70 1,650.00 385,655.70| 202,753.30 90,489.29 92,413.11
5530 GARAGE BUILDING * 415,372.00 -2,150.00 413,222.00f 176,010.14] 200,849.28 36,362.58
8070 CENSUS * 2,743.00 0.00 2,743.00 0.00 0.00 2,743.00
9000 EMPLOYEE BENEFITS ** 5,000,422.00 -12,000.00| 4,988,422.00| 1,831,875.81| 2,381,092.06| 775,454.13
9700 DEBT SERVICE ** 1,576,497.00 0.00| 1,576,497.00] 331,937.75 0.00| 1,244,559.25
9900 INTERFUND TRANSFERS ** 115,000.00 0.00 115,000.00| 418,501.80 0.00| -303,501.80

Grand Totals 19,394,076.00 40,250.97( 19,434,326.97| 8,436,952.48| 7,464,008.89| 3,533,365.60
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RESOLUTION

BE IT RESOLVED, by the Board of Education of the Dolgeville Central School
District, as follows:

Section 1. The proposition hereinafter set forth is hereby authorized to be submitted for the
approval of the qualified voters of the District on the 16th day of May, 2023 (the “Vote”).

Section 2. The proposition set forth below shall be submitted at the Vote and the District Clerk
shall include notice of the proposition in substantially the following form in the notice of the
Vote:

NOTICE IS HEREBY FURTHER GIVEN that at the Vote to be held on May 16,
2023, the following proposition will be submitted:

PROPOSITION

Purchase of School Buses

Shall the Board of Education be authorized to purchase four
(3) 64-passenger school buses for the purpose of providing
student transportation, including original equipment and
incidental expenses for the foregoing purpose, at a total
estimated cost not to exceed $389,703; and to expend funds
from the Vehicle Reserve Fund to the extent that it is funded?

Section 3. This resolution shall take effect immediately.

Dated: . 2023

District Clerk
Dolgeville Central School District



NOTICE

Notice is hereby given to the voters of the Dolgeville Central School District, Towns of Manheim,
Salisbury, Stratford, Oppenheim, and Fairfield, Herkimer Co. & Fulton Co., that the Annual School Budget
Hearing will take place on Tuesday, May 9, 2023, at 6:00 p.n. in the Sam Camardello Memorial
Auditorium, 38 Slawson Street, Dolgeville, N.Y.

Voting on the following propositions will take place separately from the annual school budget hearing of
the District at the James A. Green High School Cafeteria, 38 Slawson St., Dolgeville, NY, on Tuesday, May
16, 2023. The polls will be open from 2:00 to 8:00 p.m. inclusive, and voting will be by paper ballot in
accordance with procedure heretofore adopted by the Board of Education.

I, To approve and accept the budget for the ensuing year.

2. That the Board of Education of the Dolgeville Central School District is hereby
authorized to purchase three (3) 64-passenger school buses for the purpose of providing
student transportation, including original equipment and incidental expenses for the
foregoing purpose, at a total estimated cost not to exceed $389,703; and to expend funds
from the Vehicle Reserve Fund to the exient that 1t 1s funded.

3. To allow a student, as established pursuant to law, to serve on the School Board as an ex officio
non-voting member,

4. To elect two members to the Board of Education for a term of five years each.

Petitions nominating candidates for the office of member of the Board of Education signed by at least
twenty five (25) qualified voters of the said district must be filed with the Clerk of said district not later than
5:06 p.m. on Monday, April 17, 2023, Blank petitions may be obtained from the Clerk at the James A.
Green School in said district beginning March 6, 2023, with the last day for return of petitions being April
17,2023,

Budget will be available for inspection at the James A. Green School on each of the fourteen (14) days
preceding the annual school budget hearing (except Saturday and Sunday) between the hours of §:00 am.
and 4:00 p.m. In addition, the district’s tax exemption report will also be available for review.

Absentee Ballot Applications for the Annual Budget Vote/School Board Election for qualified voters may
be obtained through the District Clerk at the James A. Green School in said district (except Saturday and
Sunday) between the hours of 8:00 a.m. and 4:00 p.m. A list of persons to whom absentee ballots have been
issued will be available for inspection in the District Clerk’s office during each of the five days prior to the
day of election {except Saturday and Sunday),

Notice is also given that military voters who are qualified voters of the School District may apply for a
military ballot by requesting an application from the District Clerk at 315-429-3155 Ext. 3501 or by email
at sallen@dolgeville.org. For a military voter to be issued a military ballot, the District Clerk must have
received a valid ballot application no later than 5:00 p.m. on April 21, 2023. In a request for a military
ballot application or ballot, the military voter may indicate their preference for receiving the application or
ballot by mail, facsimile transmission or electronic mail.

BY ORDER OF

Board of Education

Dolgeville Central School

Sandra L. Allen

District Clerk

Dated: February 14, 2023

Times Telegram: March 31, 2023, April 7, April 14, and April 21, 2023



CONTRACT FOR RENTAL OF FACILITIES

THIS AGREEMENT made in duplicate this 1st Day of Septembr, 2022 by ond between DOLGEVILLE CENTRAL
SCHOOL DISTRICT, County of Herkimer, party of the first part, and the BOARD OF COOPERATIVE EDUCATIONAL
SERVICES, SOLE SUPERVISORY DISTRICT OF HERKIMER COUNTY, party of the second part,

The said party of the first part hereby agrees to provide to the party of the second part the following facilities
during the school year 2022/2023 at the indicated cost

For each class located in a host district, BOCES will reimburse the district for the room. ancillary services, and
operctions and maintenance as follows.

FACILITY COSER PERIOD OF TIME RENTAL ANCILLARY O2& M TOTAL
Doigeville Elementary

{1 Classroom) F870/F871  %/1/22-6/30/23 $7.500 $7.500
TOTAL COST $7.500

The party of the second part hereby agrees to pay the total contract cost to the party of the first part
according to the fallowing schedule: ten percent {10%) each month beginning September through June.

Waiver of Subrogation.

{a) Lessor hereby waives any right of recovery from the Lessee if the bullding in which the leased
premises are located is domaged or destroyed by fire and/or any other perils of extended insurance coverage
or other insured type damage during the term of this lease or any extension thereof, Lessee hereby waives any
rnight of recovery from the Lessor if the Lessee's personal property is domaged or desiroyed by fire and/or any
other perils of extended coverage or other insured type damage during the terms of this lease or any extension

thereof.

{b) Each of the parties to this Lease agrees to have a subrogation clause attached to and
made part of the insurance policy or policies in force for the Premises in the following or an equivalent form:

This insurance shall hot be invalidated should the insured waive in writing, prior to a toss, any or all
rights of recovery against any other party for a loss occurning to the property described herein,

IN WITNESS WHEREOF, the parties have set their hands the day and year above written.

:%/?:7/{7‘ DCSD 3% Siwwsea St Dalqcuilie NY 13329

Presidert, Boc;,d*ﬁ'f Education {party of the first part) Address

Sandia. . Qe DS 3% Slawsent. Dalamue NY 1336
Clerk, Board of Educohon (pcrr’ry of the first part) Address

/ ') / > >

/> G L
LAt (T CeTimer BOCES 352 Gros Boulevard, Herkimer, NY 13350
Prgs:den’r, Board of Education {party of the second part) Address
L% Il \

'-,;\,, Fo oo rom il .

5 AT TR LYA 9. & Herkimer BOCES 352 Gros Boulevard. Herkgrner; NY 13350

.“C!erk Boord of Education (party of the second part) Address



MEMORANDUM OF AGREEMENT
BETWEEN
DOLGEVILLE CENTRAL SCHOOL DISTRICT

AND

THE DOLGEVILLE TEACHERS’ ASSOCIATION

THIS AGREEMENT is entered into between the Dolgeville Central School District (the
“District”) and the Doligeville Teachers’ Association (the “Association™).

WHEREAS, the District and the Association are parties to a collective bargaining
agreement effective July 1, 2022 to June 30, 2025 (the “CBA™) which recognizes Dolgeville
Teachers’ Association as the exclusive bargaining agent for teachers in the district; and

WHEREAS, the parties acknowledge that 2022-2023 school year has posed a unigue
situation with regard to the course offering, “Outdoor Science”; and

WHEREAS, the parties acknowledge that during the 2022-2023 school year, Outdoor
Science has been taught primarily by Mr. James Simpson with some co-teaching provided by
Mr. Justin Daukontas at specific times throughout the school year; and

WHEREAS, the parties seek to clarify and memorialize the practice occurring with
regarding to science instruction for the 2022-2023 school year in writing effective retroactively
beginning on September 1, 2022 through June 30, 2023;

NOW, THEREFORE, in consideration of the mutual promises contained herein, and for
other good and valuable consideration, the receipt and sufficiency of which are hereby
acknowledged, the parties hereby agree as follows:

1. Mr. Simpson shall be listed as the teacher of record for all students enrolled in

the Outdoor Science class during the 2022-2023 school year. Mr. Daukontas may provide
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feedback and grade assignments, but all final grades shall be submitted by Mr. Simpson for
purposes of report cards.

28 Mr. Daukontas will be present in the Outdoor Science class during the first five
(5) weeks of each quarter commencing with the spring 2023 semester. The following dates shall
be used as an example utilizing the districtwide dates marked for such quarters: Quarter 3; Jan
30-March 3, 2023, Quarter 4: April 17- May 12, 2023

3. Mr. Daukontas shall not be required to be present during any other class sessions
of Outdoor Science beyond the dates listed previously in this agreement. He shall not be required
to provide any additional student assessment information.

4. This Agreement is entered into voluntarily by Association and the District, and no
individual has been threatened or coerced in any way by any other person or party into making
this Agreement. The Association has had the opportunity to review the contents of this
document with their representative(s) prior to signing it.

5. This Agreement may not be amended or modified orally and can only be amended
or modified by a written agreement, signed by authorized representatives of all parties and
approved in the same manner as this Agreement. This agreement shall expire as of June 30,
2023.

6. In the event there is a dispute as to the interpretation or application of this
Memorandum of Agreement, said dispute shall be resolved using the parties’ negotiated
grievance procedure.

e If any provision of this Agreement or any application of this Agreement shall be

found contrary to law, then such provision or application shall be deemed valid only to the extent

Page2 of 3



permitted by law, but all other provisions or applications shall continue in full force and effect,
so long as the intent of the Agreement survives such severance.
8. The circumstances of this Memorandum of Agreement are unique, and this

Memorandum of Agreement shall not serve as precedent, nor shall it be cited as such, in the

future,
IN WITNESS WHEREQF, the parties have signed this Memorandum of Agreement.
Dated: * /'31 , 2023 DOLGEVILLE CENTRAL SCHOOL DISTRICT
/ .
A n i
By: /T/t_i A -th/’; ﬁ?}#
a ﬂfr Joseph Gzlﬁls Supérintendent of Schools
Dated: _| l 7}\ , 2023 DOLGEVILLE TEACHERS’ ASSOCIATION

By: ig/?n,;—f /V_[«L'L.!

Mrs. Brandi Ma.remﬁm Association Co-President

By: ;’.{.VLQ*{_CL \J)(? &{jb

Mrs. Trm‘a Simpsan, Assofiation Co-President
By: M{-— fﬁ#

Mr ames .S‘fmp.safr DTA Member
By: by "r e T"'—_ U

Mr. Justfn Daukom‘_as, DTA Member
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MEMORANDUM OF AGREEMENT
by and between

The Dolgeville Central School District
And
Dolgeville CSEA, Local 1000 AFSCME, AFL-CIO
And
Christine Sherwood

This Memorandum of Agreement (MOA) is made by and between the Dolgeville Central School District

(referred to in this document as “the District™), and the
Dolgeville CSEA, Local 1000 AFSCME, AFL-CIO (“the Association™), and Christine Sherwood (“the

Employee(s)”), hereinafter collectively referred to as “the parties”.

WHEREAS, the parties are subject to the stipulations of a Collective Bargaining Agreement (“the
Agreement”™), commencing July 1, 2018, and remaining in effect through June 30, 2023, and;

WHEREAS, Article I1I of the Agreement provides for Leave with Pay for Association Members;

WHEREAS, the Employees have agreed to provide service for a bus run to the [insert field trip details]
for the date(s) of April 4, 2023 to Queens, New York; and

IT IS,

1,

4,

5.

THEREFORE, HEREBY AGREED AS FOLLOWS:

The parties agree that Christine Sherwood will receive one (1) additional day of personal leave
beyond what Is provided contractually via Article 3, Paragraph 3.2, for use during the 2022-23
school year.

The Employees will be compensated for the run to Queens, NY at the established and applicable
rate provided by Article V of the Agreement.

The parties agree that this MOA shall have no effect and shali be null and void in the event that
the Employees have a full eight-hour pericd between the conclusion of the trip and the time of
their next regularly scheduled run.

The c¢ircumstances of this MOA are unique and shall not serve as precedent, nor shall it be cited
as such, in the future.

This MOA is subject to the approval of the Board of Education.

For_the District:

(M)(ﬁe}f}"ﬁ. {/Q%ﬁ@fﬂ— ’/ ‘P’A 2

(_/J/os’eph Gilfus, Superintendeht of Schools / Date

s

i
|
For the Association:  / / /
“ }f- — Ly "]
L--’L./ e = = Wy {? A 2

Wayne Céﬁgdon, CSEA Presﬁgft / Date

For the Employee:

C

ohoar ;giggaﬂ[ / /,7//;/i 13

Christine Sherwood, Driver / Date
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MEMORANDUM OF AGREEMENT

by and between

The Dolgeville Central School District
And
Dolgeville CSEA, Local 1000 AFSCME, AFL-CIO
And
Lisa Smith

This Memorandum of Agreement (MOA) is made by and between the Dolgeville Central Schaool District

(referred to in this document as “the District”), and the )
Dolgeville CSEA, Local 1000 AFSCME, AFL-CIO (“the Association™), and Lisa Smith (“the Employee(s)"),

hereinafter collectively referred to as “the parties”.

WHEREAS, the parties are subject to the stipulations of a Collective Bargaining Agreement (“the
Agreement”), commencing July 1, 2018, and remaining in effect through June 30, 2023, and;

WHEREAS, Article III of the Agreement provides for Leave with Pay for Association Members:

WHEREAS, the Employees have agreed to provide service for a bus run to the [insert field trip details]
for the date(s) of April 4, 2023 to Queens, New York; and

I7 IS, THEREFORE, HEREBY AGREED AS FOLLOWS:

i

4,
=t

For fh

The parties agree that Christine Sherwood will receive one (1) additional day of personal leave
beyond what is provided contractually via Article 3, Paragraph 3.2, for use during the 2022-23
school year,

The Employees will be compensated for the run to Queens, NY at the established and applicable
rate provided by Article V of the Agreement.

The parties agree that this MOA shall have no effect and shall be null and void in the event that
the Employees have a full eight-hour period between the conclusion of the trip and the time of
their next reqularly scheduled run.

The circumstances of this MOA are unique and shall not serve as precedent, nor shall it be cited
as such, in the future.

This MOA is subject to the approval of the Board of Education.

District:

ftl o 7> / ;/c, / .
A Lg% A e /’ T

<167h Gilfys, Superintendent &f Schools / Date

rFm‘"the Association: ;‘f/)

|

I
[ Iy
w G o (U7 i1 /,-a;;'

Wayne Conddon, CSEA Pres@}rif / Date

%ﬁﬁ< ﬂqfl }//acp /9;_%

Liga Smith, Driver 7 Date
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Memorandum of Agreement
by and between
Dolgeville Central School District
and
CSEA Local 1000, AFSCME AFL-CIO
Dolgeville Central School District Unit #7115-00
Herkimer County Local 822

This Memorandum of Understanding {MOA) is made by and between Dolgeville Central School
District (“the District”) and the CSEA Local 1000 AFSCME AFL-CIO Dolgeville Central School
District Unit #7102-00, Herkimer County Local 822 (“CSEA”) hereinafter collectively referred to
as the “parties”.

WHEREAS, the District and CSEA entered into a collective bargaining Agreement dated
July 1, 2018 — June 30, 2023 (collectively hereinafter referred to the “CBA”"); and

WHEREAS, the parties wish to amend the CBA to add the CSEA Employee Benefit Fund
Member Plus Dental and Member Plus Vision Plans.

NOW, THEREFORE, IT BE AGREED the following:

1. The following language shall be added to the CBA by and between the parties:

“The Employer shall permit bargaining unit members [and their dependents] to
enroll, at the sole expense of the members, in the Member Plus Dental and Vision
Plans for the period beginning March 1, 2023. The cost of such coverage shall be
paid by each enrolling member by means of a payroll deduction on a pre-tax basis.

2. Upon ratification of this Memorandum of Agreement by the District, the CSEA
Employee Benefit Fund Member Plus Dental and Member Plus Vision Plans shall
take effect.

3. Once a new CBA is reached, this agreement in its integrity will become part of the

new agreement,

FOR THE DISTRICT FOR THE CSEA
2~0~273 Arade PALL, Dd]ioid3
r.‘joseph Gilfus” Date Mr. Matthew Spellfe{( ate

Superintendent Lab\or Relations Sp/eyiﬁlist )
P . oe '?
L o él/zu A3
Mr. Wayne Congdon Date

Unit Pfesident



(formerly Solstice)

Dental Benefit Information

$2000 annual cap per person

Participating dentists accept fee schedule for all covered services as pavment in full.

o No deductibles. No co-pays.
Orthodontia coverage for dependents up to age 19
o Orthodontia coverage is outside of the $2000 annual max
No Waiting Period for Major Services (i.e. Crowns, Orthodontics, Bridges & Partials)
New Implant Benefit effective 1/1/23 (Outside the annual maximum)
o $500 for Implant Body (2 per Calendar Year)
o $125 for Abutement (2 per Calendar Year)
Members can aiso use their own dentist and submit claims for processing.

o Balances over fee schedule are responsibility of member at a non-participating

provider
EBF MEMBER
3 cleanings AND exams PLUS
per year DENTAL PLAN
Outside of the $2000
annual maximum
Dependents covered to
age 26

EMPLOVEES
BENEFIT FUND




@ Wlember Plus

(formerly Solstice)

Déntal Benefit Rates

Employee
31’1!22-_5}30!2_5 ] $49.66 month $595.92 annual
8 ?f:}za&ﬁn;zq $50,16 month $601.92 annual
Tl’lféd-ﬁﬁﬂﬂ_& $50.66 month $607.92 annual
Employee & Dependent
- ﬁfifiiﬁﬁg{zz $99.32 month $1,191.84 annual
—?@Eﬁﬁ‘ﬂi | $100.32 month $1,203.84 annual
"?flfztuﬁ,’&ﬂfl'i $101.32 month $1,215.84 annual
Employee & Family
7/1/22-6/30/23 $158.91 month $1,906.92 annual

$160.51 month

$1,926.12 annual

s

$162.12 month

$1,945.44 annual




Cebebonting

CSEL

EMPLOYEE BENEFIT FUND

Vision Benefit Information

BETTER BENEFITS:
o Plan coverage now resets every January:
Effective January 1, 2021 you may use your plan at any time throughout the year!
No more waiting exactly 12 months from the date of your previous years’ service.
o Split Benefit Option:
Effective January 1, 2021 you may get your eye exam and glasses (or contacts) at
two separate visits to your participating provider or using two separate
participating providers!
* Annual exam AND 1 pair of glasses or start up supply of contacts every year
¢ Over 200 frames in current collection to choose from
* Participating vision providers accept plan as full payment when staying within designated

plan
e Fixed co-pays for added coatings and/or lens upgrades | SUMMARY PLAN DESCRIPTION
EBF MEMBER
PLUS VISION
CARE PLAN

CSEA Employes Benefit Fund o 'One Lear Jet LaneSuite-One—e. Latham, NY 12110 & 'y




CSEi™

EMPLOYEE BENEFIT FUND

Vision Benefit Rates

Employee

7/1/22-6/30/23 $10.20 month $122.40 annual
Rf%i;@jﬂ?f@& - $10.20 month $122.40 annual

. ’:??ifgi%}‘iﬁfz;? ] 3 $10.20 month $122.40 annual

Employee & Dependent

?}'}ﬂ&@ﬂf@j_ _. $20.40 month $244.80 annual
?f,liﬂ-ﬁﬁﬁ?ﬂ_ B $20.40 month $244.80 annual

A #&24-6{'39}25_ $20.40 month $244.80 annual

Employee & Family

Jl??ieﬁ{ﬂﬂf?j R $31.62 month $379.44 annual
?!Uz“ﬁ 5/30/24 $31.62 month $379.44 annual
__}"_,:'_-;';; 2:‘;:‘.5.—{3?:’.15? ___ $31.62 month $379.44 annual

CSEA Employes




TENTATIVE AGREEMENT
By and Between the

Dolgeville Central School District
And the
CSEA, Local 1000 AFSCME, AFL-CIO
Dolgeville Central School Unit #7109

The terms and conditions of employment set forth in the current Collective Bargaining Agreement
(2018-2023) shall remain in full force and effect, except as expressly and specifically modified by
this Tentative Agreement.

Articles to be modified, and the specific provisions that are to be modified in said Articles, are
indicated in bold.

Duration of Contract: July 1, 2023 - June 30, 2027

Language: Any section of the contract that reference members should be changed to
employee.

Please note: Article V Compensation will become Article VI
Article VI Hours of Work will become Article V

Article | Recognition

The Dolgeville Central School District recognizes the Civil Service Employees’ Association, Inc., Local
1000, AFSCME, as the sole and exclysive bargaining representative for the collective negotiations for all
terms and conditions of employment for the Fufl-time non-instructional personnel, including Registered
Nursing, Transportation, Custodial, Clerical, Cafeteria Personnel, and-Monitors, Teacher Aide, and
Computer Audio Visual Technician, excluding the District Clerk, Business Office Staff, and Secretary to

the Superintendent.
Article Il Payroll Deduction
2.1 Upon receipt of a signed authorization form from the employee, the regular biweekly

membership dues of the CSEA shall be deducted from such employee’s pay. No other employee
organization shall be accorded any such payroll deduction privilege throughout the



unchallenged representation period. The School District also agrees to accord the payroll
deduction privilege to any employee who desires to purchase CSEA endorsed insurance.

Deductions shall be remitted to:
Civil Service Employees Association, Inc.
143 Washington Avenue
Albany, New York 12210

2.2 Strike paragraph, re-order remaining sections

Article Il Leave with Pay

3.3 Vacation

b. Members Employee’s will have until Au
use vacation days earned in the previous fiscal year.

tthistyfiest July 30th of the next fiscal year to

=TTy

New “c.” - To ensure appropriate workforce numbers, all vacation requests will be subject to
supervisor approval. Any vacation requests of more than 5 consecutive days will require
approval from the Superintendent or his/her designee. Vacation requests will not be
unreasonably denied.

3.4 Holidays
Add Juneteenth to list of Holidays

35 Bereavement Leave
“Family” shall include members of the immediate household and/or immediate family: parents,

Stepparents, parents-in-law, brother/sister-in-law, grandparents, spouses...,

Article Vi Compensation

5.1 - Strike through - See Hours of Work below. Re-order remaining sections

5.2 Full-time custodial employees will be paid $ .75 per hour over their regular hourly rate for night
shift duty. The majority of time worked must be in the night shift hours for night shift pay. Night shift

hours are £:00 084 c.00 482 4:30 pm-4:30 am.

53 When an employee substitutes in a manager’s position (School Lunch ManagerDirector, Head
Custodian, Building Maintenance Mechanic or Transportation Supervisor) the employee may receive
additional compensation when authorized by the Superintendent or his/her designee

5.5 New Language: When a teaching aide is assigned by the Administration and/or the Substitute
Assignor to substitute for a teacher, he/she will be paid $20 over his/her own rate for a full day, and



$16 over his/her own rate for a half day. A voucher system will be used for these situations and will be
submitted to the business office,

5.6 New Language: When a Nurse is assigned by the Administration and/or the Substitute Assignor
to cover both District Nurse’s Offices {Elementary & Secondary} on the same day, he/she will be paid
$200 over his/her own rate for a full day, and $50 over his/her own rate for a half day. A voucher
system will be used for these situations and will be submitted to the business office.

5.7 New Language: On fuly 1, 2023 in recognition of years served at Dotgeville CSD, the District will
retroactively increase each employee’s salary with a one-time longevity based payment based on the
following chart. This one-time increase will be applied to the base salary AFTER the annual pay raise
percentage.

6-10 Years of Service $750 one time increase to base
11-20 Years of Service $1,500 one time increase to base
21 + Years of Service $2,250 one time increase to base

Starting in 2024-25, Longevity will be added to each employee AFTER their annual pay raise percentage.
Longevity will be as follows:

On the 6th Year of Service 1% one time increase to base
On the 11th Year of Service 1.5% one time increase to base
On the 16th Year of Service 1.5% one time increase to base
On the 21st Year of Service 2% one time increase to base
Article Mi- V Hours of Work
Replace 6.1 through 6.4 with the following chart:
Tite Hour-s'ﬁe;; \;veék ' Numberof ﬁwaeks Houi"'s per Year
Custodial staff 40hours | 52weeks | 2080
Secretarial Staff 35 hours 52 weeks 182Q
Nursing Staff 35 hours 42 weeks 1470
CafeteriaStaff ~ 29hours 42 weeks ... 1200
Bus Drivers 4 hr 20 hours ‘ 42 weeks 800

Bus Driveré 5 hr 25__h_o__urs i __4%___Weeks - 1000



Bus Drivers 6 hr 30 hours 42 weeks 1200

| 40 hours 42 weeks : 1600
Teacher Aides 35 hours 42 weeks 1470
Computer Audio 35 hours 52 weeks 1820

Visual Tech

Create “6.3" — The District reserves the right to determine the start and end times for the
workday. Changes in the start and end times of more than an hour will be provided to
employees with as much notice as possible.

Create “6.4” - All fuli-time employees must take a daily, unpaid lunch of at least 30-minutes
but not to exceed 40-minutes, unless otherwise agreed upon between the District and
Department Supervisor. The District and/or Supervisor will determine unpaid lunch times.

Article Vil Transportation

; bour Drlvers will be paid $1 50 per hour over the:r regular
hourly rate for extra drwmg (example: trips, events, late bus, etc) beyond their scheduled
hours. All extra trips will be offered to all drivers on a rotational seniority basis. In the event a
substitute cannot be found to cover the regular bus run, the regular driver will cover his/her
regular run. However, the District agrees to make a concerted effort to find substitutes for all
affected regular runs to afford regular bus drivers the opportunity to take extra driving trips.

7.7 Bus Conduct/Discipline Reports (in triplicate) will be used for all bus situations or
problems. The Driver will report bus incidents to the Transportation Supervisor, who will in
turn, utilize the District’s electronic student management system to report such incidents to
the administration for review and processing. All submitted referrals will be processed by
administration, following the District’s Student Code of Conduct. The Transportation
Department Supervisor will receive an electronic notification following the completion of the
reported and submitted incident. The Transportation Department Supervisor will then share
the completed outcome with the Driver. Gna 3 wms
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SHIISNAE D TRE-SLEaarag

fl [ rim lom m ol
- ———-——P-':-.-'H*H



Boivabiren pd o ff foo Fond mondd fos s s s - crnmaiec 10007
e S T e e e L O S e S EREY FE R —— 0070

ooir o dovker griimta tbham 3 I hnagee bk lncn s ©
— N e ¥ -I_._' - T T T T oy oy

TR AL L=t SR a e s b= iy D)

a)  Madmumef$2.00ithe stafi mamb

. [ e | L o B NN PN (T < ' PSR IGR o N R — [ T+ [ PP R
c) Masimum-ofL12 lnsluydas tha $10 sboual ifshe ol oniaba. i Sf-Shute @ hgues theouah

F o T T NI ......_k bneier gariide wiit et o o b B oo L
Lot i e S e e i R ey

Rl e e e S

Create a new “7.10” - The District will reimburse employees for the full cost of fingerprinting
and EDLT Certification (if training is provided by the District). Reimbursement shall be paid
after 1 full year from the date of fingerprinting. In the event a driver leaves prior to
completing the 1 year time period, a prorated adjustment shall be made in the employees
final paycheck equal to 1/12t of the cost for each full-month of the 1 year term which has not

been completed.

Article Vill Salary

8.2 The pay of all current employees shall increase each year as follows:

® Effective July 1, 2018 2023- 2.5%
® Effective July 1, 2018 2024- 2.5%
L) Effective July 1, 2020-2025- 2.5%
. Effective July 1, 2021 2026- 2.5%
® H I
[ ]

8.3  The beginning salaries in “Appendix A” increase each year by seventy-five percent of the
pay raise percentages listed above (0.75 x 0.03 Percentage listed in 8.2 x previous year’s salary

= raise for the next year).

Article IX Grievance Procedure

9.2 Steps



Step 1: The employee or CSEA shall present the grievance in writing to their immediate supervisor
not more than ten 10}-twelve (12) working days after the date on which the grievance occurred.
The immediate supervisor shall reply in writing within five45) seven {7) working days.

Step 2:In the event such problems or questions are not successfully resoived or answered at Step
1 of this procedure, the employee(s) or CSEA shall present the same in writing to the
Superintendent within five-{5} Seven {7} working days.

The Superintendent shall reply in writing of their answer within five-{5} seven (7) working days.

Step 3:1n the event the problem is not resolved in Step 1 or Step 2, the employee(s) or CSEA may
submit a grievance to the Board of Education within five{5) Seven (7) working days. The Board
of Education shall render a decision in writing within five{5) seven (7) working days after the
hoard meeting review.

Step 4: in the event the problem is not resolved in Step 3, the CSEA may appeal the grievance to
arbitration. The CSEA will notify the District Superintendent, within ten-10} Twelve (12) working
days of the receipt of the Step 3 response of its intent to proceed to arbitration. Arbitration will
be in accordance with the voluntary arbitration rules of the procedure of the New York State
Public Employment Relations Board. The costs of the services and any related expenses of the
arbitrator, excluding the initial filing fee, will be borne equally by the parties. The initial filing fee
shall be paid by the party who files for the arbitration. Each party will bear the cost of preparing
and presenting its own case. The arbitrator's decision shall be binding on both parties. The
arbitrator shall have no authority to determine any other issues not so submitted and shall have
no power to add to, subtract from, or modify the terms of provisions of this Agreement.

Article X Health Insurance

10.1  Each employee in the bargaining unit will be covered by the current health and major
medical insurance plan or its substantial equivalent. Changes in carriers and/or the agent will be
made in accordance with Section 10.5 of this article. Prescription drug card: Co-pay $5
generic/$10 brand name/$0 mail order.

Effective July 1, 2019, the District will change from the 2-tier to a 3-tier formulary plan as follows:

Tier1 Tier 2 Tier 3

Retail
Specialty $10 $20 $35
Mail Order  S20 540 570




Effortivea liole 1 2040 4L o Digtrizt il ooy nops N o = Sy S L é«-—n FaTa ¥ T N
& By

ST TTTY T _-u:l-'- e = TrTITeTT Py o= EL T S gy S Ao

I S in Cn e b H '4.1..,. -1..‘112 20 IAIN . + -.2::';,3

Aoy movemate Thic conons citf Lo considarnd wunrmas an Aot bin donyiod eenci g
P T N e e e e TSR S eSSl eEresaactiun
$han Picbeins o b eI A A ey a WaTal P ....,..l-. robien e i inme te b o

T fictwilrmeke available £100.00 fap 2 SH-Fetifesparsess o oarh o

tho follouior tbhoas crbonlnaer  2N40 30, 9020 "‘“ 207123 b cnriin ap el e anamnt Eaene
R e e I e b e B e T L L n el T oY
R&-im}‘“"e“““‘“"" for mnndianl oo "H-—-ﬂh—“nr i " I...- iopaaet gt i Foe g Illl fACY doein LiSun rarghg £
WSS e o T S o Ve -y - O MO
af pomnset Al kol it b e shosistad oo |,.;.\.. thoo Lime 20 of sach-sohoal iimne Ao
BRI R et S R . - TriRET RS . - - e LNT S L ’-‘.—F' G

10.3 — The District will continue to provide health insurance plan coverage to retired employees
with at least 10 consecutive years of service to the District at fifty percent {50%)....

Create “10.4” - The Dolgeville Central School District will provide the full-time unit members
with the option during the annual open enrollment period of enrolling in the Herkimer
County Schools Health Insurance Consortium Standard Platinum PPO Plan. The said plan will
have an Actuarial Value (AV) as defined by the Patient Protection and Affordable Care Act
(ACA) equal to an overall plan benefit for the average participant of 90% for the Platinum
PPO Plan with an acceptable deviation of +/- 2%.

The said AV will be calculated annually using the AV Calculator developed by the Centers for
Medicare & Medicaid Services {CMS), Center for Consumer Information & Insurance
Oversight {CCIO) which was implemented in accordance with the Patient Protection and
Affordable Care Act. If such calculator is no longer available or in use, the Consortium will
have an Independent Actuary develop the AV of the health insurance plan on an annual basis.
in either case, it is the intent that the result will represent an empirical estimate of the AV
calculated in a manner that provides a close approximation to the actual average spending by
a wide range of consumers in a standard population and that said AV will be equal to 99% for
the Platinum PPO Plan within an acceptable deviation of + or -2%.

Any changes to the underlying benefits of the Herkimer County Schools Health Insurance
Consortium Standard Platinum PPO Plan to maintain the respective plan’s AV will occur no
more frequently than once a year with said changes being effective on January 1st each year.

Re-order remaining sections

Appendix A



Add Teacher Aide
Add Computer Audio-visual Technician

Schoal Lunch Marages Director

This Tentative Agreement shall take effect upon ratification by the Association and approval by
the Board of Education. Also, in accordance with Section 204-a of the Civil Service Law, it is
agreed by and between the parties that any provision of this agreement requiring legislative action
to permit its implementation by amendment of law or by providing the additional funds therefor,
shall not become effective until the appropriate legislative body has given approval.

For-the Union: For the Distyict:
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Request for acceptance of donations
Accepted on BOE meeting

Received by:
Music Department

Dolgeville CSD
38 Slawson St.
Dolgeville, NY 13365

Donated by:
Jack Pyle (from the Estate and Jane Malin and Linda Helterline)

455 Lee Blvd.
Utica, NY 13502

Item proposed for donation:
Yamaha clarinet, model YCL34 with acu-barrel, mouthpiece and hard case serial number
005311A,. Estimated value is $325.00

Yamaha guitar model (G-235, no serial number found. Estimated value: $200.00

York cornet, hard case and 2 mouthpieces. Estimated value $45.00

Bach Stradivarius Model 37 trumpet, hard case and 7C mouthpiece. Estimated value $2,000.00
Various used trumpet mutes (five). Estimated value $100.00

The instruments listed above were brought to Dolgeville Central School music department in
January 2023 for donation to the DCS music department. Instruments are in decent working
condition but will need maintenance work to level the keys, and $175 of work will be done on
the Bach trumpet to bring it back to great playing condition. The instruments will need

maintenance over the coming years to continue their playing condition and many students will
get to play the instrument throughout the years.

Submitted by Katlin Wolford, February 8th, 2023



DOLGEVILLE CENTRAL SCHOOL

Mr. Bruce C. RISLEY, HEALTH EDUCATION
JAG Room 146
38 Slawson Street
DOLGEVILLE, NEW YORK 13329-1298

315/429-3155 ext. 2146 or 315/429-8473 fax

2/9/23
Attn: DCS School Board

I am requesting to “surplus” a set of “CPR Prompt” foam manikins that [ have not
been using for the past 10 years. These were purchased with the help of STPA in
the beginning of my tenure here but with the acquisition of more modern Laerdal

Manikins, this set has not been used in years.

I am requesting this action so that the recipient would be a DCS Alumni who is
now a CPR Instructor for her Vol. Fire Dept.

Any questions/concern, please let me know

Respectively

B C Risley



Herkimer W Fulton m Hamilton m Gtsego BOCES 352 Gros Boulevard HERKIMER » FULTON

www.herkimer-boces.org Herkimer, NY 13350 HAMILTON « OTSEGO
Sandra R. Sherwood 315.867 2023 ':i‘
Diswrict Superintendent Fax: 315 867.2002 ” -
ssherwoodi@herkimar-boces.org Creating Opportunities
for Growth

February 1, 2023

Mr. Scott Hongo, President
Dolgeville CSD
Dolgeville, NY 13329

Dear Mr. Hongo:

The BOCES Annual Mezting will be held on Thursday, March 30, 2023, at 6pm at the WEB Complex in the
Lobby at 352 Gros Boulevard, Herkimer.

The election of members to the BOCES Board and voting on the 2023-2024 BOCES Administrative Budgst
will be held on Wednesday, April 19, 2023, at a special or regular meeting of each component board of
education. Please note that March 20, 2023, is the dead!line date for nominating resalutions to be submitted
to the BOCES Clerk, Shawn Maxson. The form is included in this mailing. This year there will be four 4]
vacancies on the BOCES Board: Dolgeville [James (Bob) Schmid], Frankfart-Schuyler [one-year term to fill
the vacant seat], Mount Markham {Ronald Loiacono], and Poland [Michele Szarek]. Except for the vacant
seat, the current terms expire on June 30, 2023 and three (3] seats will be for three-year terms. The
Frankfort-Schuyler seat will be for one year, expiring in 2024,

We look forward to seeing you on March 30. We are excited to come together to celebrate the
accomphisiiments of our students and the great work being done throughout our region.

Sincerely,

i 3
L ':ll\_'lﬁ_' 1. LJ{.-%( .:_l‘.'i.“:‘r.k,--':‘.\. /‘
/
Holly Pullis
BOCES Board President
Jsmm
Enclosures

pc/  Superintendent of Schools, Dolgeville CSD
District Clerk, Dolgeville CSD

Central Valley » Dolgeville s Framhfort-Schuyler = Herliimer s Little Falls
Mount iariilsam = Owen D. Young = Poland = filehfield Springs « West Canada VYallay

Creating Opportunities for Growth

==



NOMINATION FOR
THE BOARD OF COOPERATIVE EDUCATIONAL SERVICES
BOARD OF EDUCATION

Three Seats are for a three-year term
One seat is for a one-year term |Frankfort-Schuyler]

The Following Districts Have Open Seats:

Dolgeville
Frankfort-Schuyler [one-year term]
Mount Markham
Poland

Should nominations not be received for candidates residing in each of the
four districts listed above, other nominations will be accepted.

l Nominate up to four individuals |

RESOLVED:

The School District nominates:
Name of Nominee Name of Nominee Name of Nominee Name of Nominee
Address Address Address Address
City City City City

for the office of Member of the Board of Cooperative Educational Services Board of Education.

Signature, Board of Education President Date

Must be returned by March 20, 2023 to:

Shawn Maxson, Board Clerk
Herkimer-Fulton-Hamiltan-Otsego BOCES
352 Gros Boulevard
Herkimer, NY 13350
Email: smaxson@herkimer-boces.org
Fax: 315-867-2002




Herkimer-Fulton-Hamilton-Otsego BOCES
Annual Meeting

352 Gros Boulevard
Herkimer, NY 13350

Thursday, March 30, 2023

Reservation Form

Number of Reservations

Name Position

District Superintendent

Program
Reception ol Entertainment at 6pm

Promptly follwing dinner, the Annual Meeting, Introduction of BOCES Board Candidates and Your

Kids, Your BOCES presentation will be feld.

Rpturn f}' Murch 3, 2023 to;
Sl Mavson
Herkimer BOCES
Ematl: sumaxzomid Gt foces. o
Fax: 315-867-2002




Agenda for the March 30, 2023
Annual Meeting
6pm

1L

V.

VL

Welcome

Call to Order
Pledge of Allegiance
Approval of 2022 Minutes
Joseph Ciccone, Frankfort-Schuyler CSD Board President

Qutstanding Community Partner Award — Mark Scalise and Foltsbrook
Center for Nursing and Rehabilitation

Your Kids, Your BOCES Presentation
Sandra Sherwood, District Superintendent

Introduction of BOCES Board Candidates
Respective component superintendents
BOCES board candidates will address the audience

Adjournment
Joseph Ciccone



Policy

Draft 2/3/2023

INSTRUCTION 8500

II.

II.

Policy is Required
SPECIAL EDUCATION PROGRAMS AND SERVICES

Statement of Policy

The School District (the District) will make available a free appropriate
public education in the least restrictive environment appropriate to meet individual
needs to all students who are eligible under the Individuals with Disabilities
Education Act (IDEA) and Article 89 of the New York State Education Law and
implementing regulations.

Duties of the District

The District accepts its responsibility to ensure that students with disabilities have
the same opportunity to participate in district programs, including extra-curricular
programs and activities, which are available to all other students enrolled in the
District.

The District, in accordance with Section 200.2(b)(4) of the Commissioner’s
Regulations, shall ensure the availability of a continuum of alternative placements
to meet the needs of students with disabilities for special education and related
services. To enable students with disabilities to be educated with nondisabled
students to the maximum extent appropriate, specially designed instruction and
supplementary services may be provided in the regular class. Such services may
include, but are not limited to, consultant teacher services and other group or
individual supplemental or direct special education instruction.

Duties of the Board

Consistent with the requirements of federal and state laws and regulations, the Board of
Education (the Board) will:

A

Appoint and train a Committee on Special Education (CSE) and, as appropriate,
CSE subcommittees to assure the identification and placement of eligible students
with disabilities. The Board of Education authorizes the Superintendent to recruit
and recommend individuals who possess the necessary certification, education,
and experience for hiring.

Based upon the recommendation of the CSE, arrange for special education
programs within legally prescribed timeframes. Should it disagree with the
recommendation of the CSE, the Board, upon notice to the parents involved and
in accordance with the procedures set forth in the Regulations of the
Commisstoner of Education, may forward its concerns to the CSE, or reconvene a



POLICY
Draft 2/3/2023

INSTRUCTION 8500

Iv.

SPECIAL EDUCATION PROGRAMS AND SERVICES

second CSE for review of and revisions to the original recommendations as
appropriate,

Duties of the Superintendent

To ensure the appropriate delivery of services to students with disabilities who reside in
the District, the Superintendent shall ensure that;

A,

All children with disabilities residing in the District, including those attending
private school are identified, located, and evaluated. A register of students eligible
to attend the public schools or to attend a preschool program in accordance with
Section 4410 of the Education Law shall be maintained and revised annually by
the CSE or CPSE as appropriate.

School-wide approaches and pre-refemral interventions including, but not limited
to academic intervention services to remediate a student’s performance prior to
referral for special education are implemented.

Personally identifiable data and information or records pertaining to students with
disabilities remain confidential as required by law and regulation.

The Board shall develop and implement a plan as part of the professional
development plan pursuant to section 100.2(dd) of the Commissioner’s
Regulations. Such plan shall include, but is not limited to, a description of the
professional development activities provided to all professional staff and
supplementary school personnel who work with students with disabilities to
agsure that they have the training, skills, and knowledge necessary to meet the
needs of students with disabilities.

The District plan governing the provision of special education programs and
services will provide detailed information on how appropriate space for the
provision of special education programs and services will be allocated.

Instructional Materials

A

The District will establish a plan to ensure that all instructional materials used in
the schools of the District are available in a usable alternative format, that meets
the National Instructional Materials Accessibility Standard for each student with a
disability in accordance with the student’s educational needs and course selection
at the same time that such materials are available to nondisabled students.

Alternative format includes, but is not limited to, Braille or large print, open and
closed captioned, audio, or an electronic file. An electronic file must be
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compatible with at least one alternative format conversion software program that
is appropriate to meet the needs of the individual student.

The plan shail:

1. Give preference in the purchase of instructional materials to those vendors
who agree to provide such instructional materials in alternative formats for
students with disabilities;

2. Specify, when an electronic file is provided, how the format will be
accessed by students and how the district will convert to an accessible

format;

3. Specify the process to be used when ordering materials to identify the
needs of students with disabilities residing in the district for alternate
format materials;

4. Specily ordering timelines to ensure that alternative format materials are
available at the same time regular format materials are available; and

5. Include procedures so that when students with disabilities move into the
school district during the school year, the process to obtain needed
materials is not delayed.

V. Duties of the Committee on Special Education

The CSE is responsible for making recommendations to the Board regarding the
identification and placement of students with disabilities.

A

The CSE will convene periodically in accordance with federal laws and
regulations to identify and review each student’s IEP and, if necessary, to make
further recommendations to the Board.

The CSE will develop strategies to ensure the successful application of a student’s
IEP and to ensure that the student’s IEP remains confidential and is not disclosed
to any person except in accordance with the Family Educational Rights and
Privacy Act (FERPA) and the Individuals with Disabilities Education Act (IDEA)

and applicable regulations.
1. The CSE shall ensure that each regular education teacher, special

education teacher, related service provider, and other service provider who
is responsible for the implementation of a student’s Individualized
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Education Program (IEP) is given a copy of such student’s IEP prior to the
implementation of such program.

2. Other service providers (such as certain teachers, assistants, and support
staff persons) who will not receive a copy of the IEP, but who have direct
contact with a disabled student shall be given information of the specific
accommodatione relevant to their contact with such student.

3. Prior to the implementation of the student’s IEP, the Chairperson of the
CSE shall designate a professional employee of the district with
knowledge of the student’s disability and the education program to inform
each such teacher, assistant, and support staff person of their
responsibilities relating to the implementation of the IEP and the specific
accommodations, modifications, and support that must be provided.

Notice of the Procedural Safeguards

The District will use the procedural safeguard notice prescribed by the Commissioner of
Education and make the notice available in the manner prescribed by the Commissioner’s
Regulations. Students with disabilities and their parents/persons in parental relation will
be afforded the procedural safeguards set forth in the notice.

Notice of Enrollment or Attendance

Upon enrollment or attendance of a child, the District will notify each parent or person in
parental relation of their rights under state and federal law regarding referral and
evaluation of the child for the purposes of special education services or programs. The
notification will include the name and contact information of the CSE chairperson or
other appropriate special education administrator and the website of the State Education

Department.

Notice of Physical or Mechanical Restraint or Use of Time Out Room

A, The District shall ensure that parent(s) or person(s) in parental relation of a student
with a disability are notified on the same dav anv phvsical or mechanical restraint
is applied to their child or if their child is placed in a time out room.

B. The Superintendent or designee shall develop internal procedures to ensure such
notifications to parents or persons in parental relation occur on the same day.

C. If the parent or person in parental relation cannot be contacted after reasonable
attempts are made. the principal shall record and report such attempts to the
committee on snecial education.
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School District
Legal Ref: 20 USC 1400 et seq. (IDEA); 34 CFR 300; NYS Education Law §§4001, 4401,
4402; 8 NYCRR Parts 200.2, 200.4, 200.6 (Checked 12/2022)
Cross Ref:  Programs for Students with Disabilities Under Section 504 of the Federal
Rehabilitation Act of 1973. Family Educational Rights and Privacy Act of 1974
(FERPA).

Adopted:
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Schedule of 2023
BOCES Budget Presentations
To Component Boards of Education

February

8 | Richfield Springs @ 6pm — Cafeteria

14 | Dolgeville @ 6pm — HS Cafeteria

15 | Herkimer @ 6pm — HS Library

15 | Central Valley @ 7:15pm — CVA - LGl

16 | Poland @ 6pm - Library

March

7 | Mount Markham @ 7pm — Middle School — Board Room

13 | West Canada Valley @ 6pm — High School Library

14 | Frankfort-Schuyler @ 7pm — MS-HS Library

April

3 | Owen D. Young @ 6:30pm — Library

5 | Little Falls @ 6pm — Benton Hall Academy — Auditorium

The following BOCES administrators will be attending each meeting:

Sandy Sherwood, District Superintendent
Steve Coupe, Business Manager




